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yinlOi $f7fj 

3ifiHj^nTr 

ffW, 26 37979, 2002 

-4,4io«-3n^# uuflui #*£ (3ftr cbd^ik) ftar RiPi-mm, 2000 

HUiffdTl/q973Tt/1888.— yi^fVT'6 TTTrW #77 37M499, 1976 ( 1976 99 21) 9k *TT71 30 SKI U<9 1(lfiw4f 99 qqfr 9,7k 
^ 3pT93-.37973ft umfrr ff9i 99 fkkw 397579, t£z 497 3#e #/fs, 4f hi4h+ #97 t sftr 79^9 iffa afk TiwWr fmnv f9t 

9 WRt 9773 9739919 3fft k>-4l9 HEW Tit 71 T ifl^gHI f3i3f4fac1 93191 t, 319^: — 


3i?zrm-i 

w APo**! 

1. TTfiJT’TT ^fTR, TTTTi-q 3ff7 73PJ ^ETT : — 

(I) A 1414 OH ■^■1l , l<o-'3(H"A'fl Tfltfl 11 ! jf'IIOS ( qf^lA alk 3 j4hk 1 ) 491 r<^t f -i •4 H, 2000 I 

(II) 9 f#TTO 9313 9 7# IWH 9ft 917t7I ft 3MT9t I 
(iii) 3 ™f { ti 97 yril^h 'frf*1 97i4 iffr t o 4 31<1 97 Ni'j b74 : 

TTtfj 3^ fqi3, ?3 fqfaqqf A 3R?*1T 399f99 % fTT^TPT 9T I'lcAi'o H5M gifi f9f?33 739 ft 91 797749 799 ft 9 t TTf9f4f^9J 

41 HI 991— 

( 91) 3f997 99^ft 97 3T»TFfr 379 ft fqqtffm f9777t 39f99 37 ; 37991 7ff931 % 3719T7 97 «=Pt fU. 1$ 3ql99 97, 

(73) 9191997 ff97 9T 373(19 7779717 9177*9 777997 91191771 349 77999 ft 9f9f37jf99 97 399; ‘ 5 9f99 97 7T9J9!ft ifft I 

2. 9frW9T9 

53 f9f999f 4 -99 991 97^ 913 f999 917134 % 9f9f9T 9 Tt— 

(91) 37fqf397T ’ ’ A y|<f?l9 , tji 4W #77 aifqfqqq, 1976 ( 1976 99 21 ) Stfaftnt I 

(73) ‘ 1 f399 fq3 1 ’ ft f779797, 1987 99 9T79T f99 STfafftrkl 

(9) ‘‘t99^9lf991Tft ,, ftf9f999 5( 1) 4 f99ff79 9lfa97lft 3lf9it(T 11 


2X02 (11/2002 


(I) 
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(T?) ‘‘ ^ 'SRtRT" 4 drtmq ^ RMR mm mFT arftpprft 3#niRT 11 

('SO ' 1 flcn'' 43if4Ri'yH ITTTI 3 ^ •ihnki (1) Syd4d ^qifyd Hl4l u l'Iflfi, 'jn'la 3if4llci%l 

(TT) ‘TH^I+Tr^T ,, ^-^^TP(^I+Tts^3rf^tl 

O) “WaT WET” 3 drTTW WT3T WR TO ^ m?TT STftRCTft 3Tf4frT 11 

(^T) RUTH! Ttfr TRTTRt lift RT# 3TRfa arfWftTt I 

(“5T) " TTScTE '' 4 3TfR<wR4l' % "RFH^ 4 aTHTTiT 3^R 'Tt4'dlR4l' % j -Hh 4| 4 ST^W 6KI yddlPHcl arRl+ld 3Tf4i)(l 

11 

(TT) ‘‘■^^"^ftRfcTf^TTnPlcTt : — 

(RT) qR4)8Tr4RT (^Rki) %mi4’ 4dl; 

(Tsf) TT 3 TRRj, f^TT^T ^TPT Tfl TiFfw 0 ! TETR TI $; 

(T) T7W^TTft^t¥^yiftrfKT^|+r4l+ 3RmT7T, fmfaaHl^fm 31^WTI^^^'n^3PiTftr;3fR 
(R ) 4m % 44iim RT ■szicftcT ^ 3TTfR I 
(Z) l, qfCTf^ , ’^TT^3fk'TiT5T, ^arf^t | 

(z) 11 m4m4 1 ’4 fqf-mq 3(^) ( 2 ) 44 (3)4 ^1^ ^444454 4R5RTf4^mRKT3Tf4fafr 3frr5Tr444 
m4m4 4 TTTfaeT f, f4m4 4^4 3TWFft TFT 4 3TR TFTBRf $ I 

(“5) “ 1 ' 4 3Tf4Tn4 Try *4->4 ri 4 4) Rmt/mi yfti ( r14 mRvMc 4I 4 3f<+i ^F>T/^F>Y arfR^id m HfO %) 44 

3Tftl4iKl Rf 4i4 T 1l4 4) i)4 TRTFT, Hldl _ l4dl, RT^ 44 ^(4, 4t '| IJ 1 n: 3Tftl4iRl RT RT 3Tlf4cT 444 

t, 14?I RcEfa M'm TFT 3 tJ<T 5 -qRr/^TFTt T?#m r 4 f I 

(T) n 4mT4'4W4R 3(m)(l)4f44f4^m344f44 4 RR RT14^ 444f 11 

OR) “4h"4 awtm 4rRi4rf44'%fe4 Rn4H 4 r4t 444^4451%^ 

4 mil^id fmRT TF,, Rt>4 eld-wid "4 3Tf4wG RT ctiJ-diO "5111 rRM? RTRT Rtidl RI-) qidl TJdT 4d-1 444 % I 

( fT) ‘‘44RR M 4 4RR 4 tr4tt£ r4rr44 4441 I 

(R) y 14l'd ^ 4m 4 t%z 3if v d ^h1 i i r ^ arfR^TT %, afR 

(T) ‘ ‘ WTTT ’ ’ R 3r»TH WrfmR fSTTTt fETWri ^r 3TRR mm TTr( WTT 3TfRqTTft, t^"T%^T-II% 3TfR$Tft 

RmrrHfr, Trf'RsRr11 

3THTTTT-II 

3rfit«tiiR4f 3 |[t ch4 , =TiR4l'^ tt^ ff^rFTT, Ri^Rm, MR^ft^rr sftr 4tn T?>t ttriIRt 

3. 3TfRoti|R4f 3 Ht «+i* 4^=11RcFT c<jffctr(U| : 

(m) aTf^etiiRRl sfR ^4-diR4l mI Rihi^rk miff'd tRvm 'jm-VH 
CD TPjw'^’arRj^TftTt^t 

(i) Aid-1 
(il) T%F-II 
(iii) T%^-ni 

fm4t 4tHHH % mftf 4 q<diM ^TT1M 7RTT : — 

(i) arfmrRt 

(ii) Trim wm 

(iii) mqtrm 
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(iv ) RfTORftRRT 

ftfrftft 3T-R elniMii 3ffTRRR!R, f^ft f*l^Vl°ti 4 u fid 5Y<I R<,q>kft ST^ftfftTftRRR-TTRRRT fftfRfffRT fftRT 

RTRI 

( 2 ) TPjf -33 —fafftyffR ftRft 

fftfftftfq ftqft .RRft -13 Rift, ftfffth-RF-ftFft WTjfftfRR; ftfa ftftf srr ftfftRf, ftp# faftmi 

H ,j SH ijltl oh-sO^l RT=tilT ft ft 7TRR-TTRR RT fftfftffts fftRT RTR I 

(3) TRJTC-R—3TRTRW Wi 

SfftftRR Tftft 3T«rf^ ftft?TR7FR\ ftftRRTFR^RF'TTRTft RiftRlft, ^TFRT-W-ft&TRTFRT, 3f?TRRfft>F 
+4 ^k 1, "^WT RT^ 3ffT if ftf 3RR ftfftRT, fft% ft&lRT m u 4ci glTI ItTOr RTr>k % 
ft TIRR-TIRR RT foPifte fftRT I 

(RT) FT? IftfdRR ftf fftftf 'ft qici RR RF 37*f H^f (rl'iMl '4iy,'ii fft 4ft ft ftp? 3lfft°hiRft) RT RiftRTffRf" ft Tlftf TTRRT RT 
91 fftRf RR FT 7TRR 4ft ft c hl4<ci FftTT 3?ftfftcT ^ I 

4 . aiwrof RrftRTft 

FR fRf’TRRf ft JFRfftR? fftftf cq qifl ft Ftft JtJ ftf, 3T*RR ftft *h ih t”*f RT IftfR^T ST-jffftf ft SRRtffR, ftf t-trr-ttrr rt 

IftfRRr rttftt "grTt JTift fRRTRTR, fftftf faffte rfrr rt RftfTRffr ft fftRdft ft f^TR; fftftf ^rfftr ftf fftfRftfR ftRft ftft/RT arftfRTR 
ftRft ft r 4 ft 60 fftt ft 3Hf*Rp ftf rtrTr % fftrr ftfr/Ri 3Tfsrmt otrr rt ftftf fftjfRFRr rrIrr? 4ft % wrft ft ftf 
Riftff 1 

5 . 4tr? ftf ftm ft fftjfftr 

( 1 ) afttroifftft ft ftftq ft rtkrst fftr^fftrT RifRRRft fftn I RftRiffRf ft ftfttr ft rftr*frr? fRftfti RTfRRRff f>rt : 

RTR} RF fft Rfft RFT'JXTRR; ft RR RT ftf^ RRRTff R ft, ft RftRrffRf' ft ftft-T ft ft 3R-RW fftjfftT RTfRRRft FlRT I 
( 2 ) 3ft ft ftftf fftftftnft fftfftm 4 ft RRT RRRfftT ft fftRTR 3TfafRRR ftf RRT 29 ft 3RJTTTT ftftftt TTWR ^RT ^RTR RR 

fFRft ft 3RJRR ftt ^tlR'fl I 

(3) ft*F ftf ftRT ft 3TRft RFft RT TjftW aftVwft ftr Rft^Tft ftt ftRT URT RRTlftftfTcT RT RPTcfiyiRI fftftrRl 

RrfftFTRt ft TRPRTT (%e%R) WR-RR RRpT RRRT MIRT-W ftRT I 

( 4 ) ( i ) 3RTftR—ftRT ft^ ft wrfftf,— 

O) fftft ftft ft 371*1 fftRTF fftRT't'RT IftRIF Rrft RR RRR IftRT tftTTft R?ft/ftcTftfRcT ft, 

3TRRT 

(T3T) fftft Rftt/ftft ft ftfftl Fft ■JR ft, tftft '*Rf^R ft RTR1RRTF fftRT ft RT fRRIF RRft R>T RRR IftRT ft, 

RRR RR RT fftjfftf ft fTTR RTR Rift pi’ll : 

RT^ 77F fft Rft IftftsRT RrfftfiTft RRT ft ftp ft fft ftRT fRRTF ftft ^rfftr nRT fRRTF ft 3TR RP3RRT RT RTF] RftR Mft 

ft 3RTRft % ftr RF fft ftRT Rift ft -JRR 3RtRT ft 'f, ft RF ?TT fRRR ft RRcft ft T£3 ^ TTRiRT % I 

( ii ) ftRRR 

4ft ftf ftRI ft 3TRft RFTft RT Rftft 37fftRiTff R1 Rift, iff 3T5Tjft-11 ft 3RJTTR RRft ftRlfFRT fTRlft ft Rft ft RRT 
RfRRI RTTJF ftftlT I , 
b. fttRTOFf 3fft Rft 

fftfRRR 3 ftRfc^lffSFfftftf ftTRJFftfftft ft RRRTfft^RTT 3TfRRiTff RTRrftRlftRnftTRRH, Rft -ftrftrRftfSTRTFRRRRT 
ftf ft ft, ftf cftftftRR ftf RRI 17 ftf RRRRI (1 ) ft 3TRRfa ftftfR TRR5R SKI TTRR-TTRR RT F^f-iRlRd ftf RTR I 

7 , tTRT RiT RTTWT 

ftsfi' ft fftft ftf sftftT ftf ftRT, 3 ft fftf RT( fftgfftT ft RTRTR ft fftRtftf RR Rift ft 3RJRR fftftf ftf RR RT R^cil ft 
fftR RRft ffftft RRft ft RRft fRRR ft 3TR^R ftftf ; 

RTRJ RF fft RfR ^F ftft RTTft fftm ft 3TRTTFR ft RTRfTTFR RRRT t, ft RF RTt fftl 'FI RRR :ftfT 'ftf RTRT RRR RR RIR 
Rftf FTRI I * 
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8. 'qftAsiTT 

(i) lAdG AfAjfA AA^AtAATRAr%tAAtetrTTten,fA4fAA^ATm4^ATAA 3TdfAfiA 
3TAA % fTPTJFTI "31T Am I 

(ii) aifilctiid dd'l % lAd-I A lAAt dd dd 4^1—id diAmA TT A A STdfA At foTR sfAISfl dT Adi, Rici ti'jf'W 
AdmA ■gm ds : ted A shAto A teV % fm? drm m tem i 

(iii) TmdT dTn 4 Mt?l—td 3rfd+i0 d^T d4 A 3Tdfd % Pic dfATtSd dT •* 11, M fAjfA dlfAdTlA sJki d?: difET A 

•ddfAFT A -ted % fAf dCTdT dfT dAlT I 

(iv )(dT) Rlf^l4 dT SdAt'Hdt d'A AAtA fiy'w ^)4^iA Rdi A A 3IdidT?TAdd. MfVdlidldT <t?*ll, TdA fi v ^f r Tl dTfddii-tl 

sm ’S: mAA A dTdfddr A srAd % Rid dndt m tAtt i 

(id) STdtdUd -Hd 1 ! dd dAdrA Rl Ph Ad 4d J f A fAA dd dl 4sMd Riir. md dl T$: M?fld A STdfd % Rid dP.'A^n dT 

J n, fAA PYijfiKi dlfddTTA ski cfi'i dffld A STdfddTA SldfA% Rriu dmdl TI ciAn I 

( v) fAtff AddTtA dT dtAdrA % dlte A dfteajT A 3Tdfd, TR% did A A ■3TTTTdTT°T ^ A dim cldT RT fdgfA 
AdddA A TTd A dTT 3Tdfd % Add dddd ddAftete aiAArsTddT te dT 3TjA ArtA % 3T=5R nST^ TI AA I 

9. WT#SF7TUT 

(1) dA RdjfA dlftelA A TTd A, fAA AArA dT ddfdlA A 3TdAt dfAft$IT AtedddT WTA^AdRAA.dtdd 

AArrA dt stAnk! A At A Aqi A fii41 dir fddi 'Jim. , n i 

(ii) dfd dftAfflr A nsr^ di£ 3Tsrf«r, dft Af A, AA dMw "A ted At tel fAjfA AteA A Tfr tpt A fT 
AA dilA NT 'SFAd'rA TJdRT TJ Rd T*TTAAfT tt I Ai fcTR TRJdTT At %, At : — 

(°f) AAfrjdnfA?isrfAriA rt^tA^tA%reAA,T dA titA tA4 fttA tfAn3 t*ini dAfr tjtsiAt(5t 

"AtA dTT Add A‘< TTRIRT A 'dT TRTdt It I 

( ts ) dSfBR - A “At ^ 'AAtt tAt T Rf fA-A arfArift ni '^jtAtA % tpA Af, tA teA rt TJRnAtd fAn '^n twtit %, 

fArAl At tAri fAn tti *tt i 

10. Af^^RTTt^T A RMlfta 

i. (rt) A^ At AtotA nt'vAniA AtAt AANTaA AtdiigA'^T wpimn AAt^iAtAAt AA’RrgfAAATiff 
A RiRad 'A i jA At fid 1A fAn Att A sttA AtAt AT ^it« TtAn i 

(ia) AAr A arATwi arafa wt AA ;— 

(i) RhAl AAdiiA % diHcl A dtd dtA't, At 

(ii) fAft wAAt % reA A t*t AHt t 

(tt) fAft aifAA ni ^AAt At Tr-fAm 1 ( 13 ) At ArAtrttA A, dA At A AAffiAr^q A, trA Atfwr 
Alter A stAA At tAt tei At -jsrw: tutr 3tt ^wh ^tett Am i 

( 2 ) TT-fAm (i) A ArAfe fAft a fTi fH urra % Aft p; A A| AAnA nt tetet, frAr ard^iiAw 
dnAAAit AAn %, tejfA TnfATfA % RiRgd ^oif^Add % fAi At A An As AT ttAti smn wn AT A Am AA 
3 TptAAt nrAANTA "^f n <rAr Ah AA AAttA n nAAt ^ro ten mn cmrm m A^ AT After tri mr ■ateT AT Atm, 
ns mr tA w AAttA set AAtt d nr ten mA i 

■RivAim: 

AifAft AhttA n diAnAAfdAAfl nrTAr'nnAtndAm‘ 5 R t i t nAmA^AArmAfArimTTAfATdAT 
Ams sEjTnAAr mAnfAri AT d A mA, At rw AAttA urct 3ifA mAt AAt fAji mA mr tr fAmt A fAj th 
AnttA n temA % TAns dr^TOfAr TTAA%Af A AA mhi mm i 
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11 . 3Tftraf^m3^tftlT-ft^fTT 

( 1 ). ftt4 'ft TO TOftTOft 60 TOft ft) 3?rg 'jft pR) 'll si'll : 

TOg top ft? 3T«rcr, prrft P*Tft •ro^^-fiiPTTO ( 2 ) ft toto TOrorofftr fftftro tto)to Rfftfro srt fa qrr fa i fa y. to 7 ) tot, tort 

fn^<tii^<riK fftft) 3TfftTOTft 'll tfj'taiO ft) 55 TOft ft) TO^J 'jft 4)'1 % *(IS TO ftti ft 30 TOft ft) jxro ftTOT 'jft 4)H ft <4ip, ft) ft) TOPH p), 
fftft) ft) TO ftTOT-fftftT TOT TTTOTO t: 

- h<'3 ’nr ft) ftp to TOTO-fTOfroroTO % ttpci fftft) 'ft orfftTOO to TOftrorft ft) toto n=h ftTOTfro^ro Rif) fftror "sthtott, d<fi ftp 
3Tftrrorft % toto?) ft tor ft toto #r topR) top?) afft TOftTOrft ft tottoto) ft toto to#) to#) Rft fftfftra ft ftfer to ft froro tort-tot ftft 
TOTfiiTOlft TOT +4 ^k 1 ft) dTlft *)sft TOfTOTOTT) % hihctI ft ftftr Hi# ft *ki*k fttr TOftTOTft % TOTTOft ft i^sti TOPfft % TOTTTOT TOTOTrfft 
TOftftt TOTTO; : 

TOTTOJTOP ft) fft TOTO-fftfTOTOTO (2) ft fft 1 ), TOT) wiqTOTOft 3TOJTOR ^RTOrfft TOlftTOlft 3TfftqiiO TOT 4>4 toI-() 3T|ftT;i fftrjjTOlft 

% M'+i ft % ftlfi< 3T*TO$J ft ftrofro % froTTOS; fttft ft) (ft Ran TO'ro^S'i ft % ftft ftTOT TO'TOlftTTO fftnft TOT 4)4 ft)TO TOp)4 TOf) 
•jttoRt % ftRrr fftftTO #tt i topi 4)4 top fftftro <ftcti ft fft tot fftro tot roftro TOftTfro ift) ft, tott Hikft ft Tfrofftro TOfroroTft ro 

roftrorf) to tttp ft «itiici *pt fftki totpttt, ftft fft 3 tttoto ft “4)4 p) to fftro ftt i 

(2 ) TO^TO^T 4)4 % *bH ft TOT dH TTPTTO toiciI TOft ftro) fftftTO 'JTOTfSTT Tlfftfft TO TOP ftftTOT, ft) 'TO ’JpftSIT TOftft ftp 
TO-fftfftTO ( 1 ) % ■STJETR ftpft) 'STfftroft ^rr TOftro) ^ ftTOfft^rT TO fV-JI TOPT TOfro ^TT pft) I TO TTfftfft TOftp ftft 3TftlTOft TO 
TOfroft % TOpft 'TTTOt-TOT'T TOC 'Jpftw TOftf) sftr 3T13C^T TO) fftTOTflTO TOTftt I 

■proftTOTTO : 

^ci fftfftTOr % y4) ,3 H % fftrft to TOfftroft to TOftroft, fftiTTO) TO^r-lftfft TOiftft to) to?)) TrrftBr ft), srfft^fftro to) stt^ 'jft 
ftfft TOtft TOfttft % fftbft TOftft ftr 3tiRsi4 fftp ftrofft^rr ftmr i ft) TOfftrorft to TOftroft ftcftror pip ftr ft)<H TOift Fftp to) fttsror fftft) 
•3TTO fftp TOfft'ftftTO TO) 31T5 ’jft TOTTO ft, TOP '3W TOfttft % TOfftTP fftp ftTOTfft^TO ftlTO I 

3TWTTO-III 

, ftror-fftiprft, TOfftsro, TOftrofft irft gcroitcftp 

12 . ftror-fftprft 

ftTOmTOftTO3TfftTOTftTOTO4TOK'l%ftTOTOft' ftTO 5TTT TTTOTO-TTTOTO TOT fft*lflTCT ffttr f«rpf 711 TOTTftt TOT ftTOT-'ftTOTft IftTOtfftT 
TO7TO ft TTSTT TOP^TT 3fft ■4'H*) fft'JRfl TOHTOTft tftfftTO ftftf) I 

13. TOfftfJWr 

(i) #TO^q-1ftfftTOTO (3), (4), (5) ftft (6) % TOTTOTO) TOTO TO)ft 5TOT fRTO-'TOTTO TOT TOlft fftTO TOT) Iftftftf Tjft TOftfftftftf ftr 
ST'TOftI4 TOfTOTOTft TOTOftTOft % 3T?ftTOftTO 1 ) ftr Rdy, ^TOTO qR'wm 'TjfTOTO TOTO ftTO 1 ) ftr TO'd'fd ftroft-TOT Tjfftft Ctal'll I 

(ii) toRtojto ^jfftro) ft) 4 to ski fftroffftr Rpy, to?) TOroroft)" yr ’jrftBTT ft) TOrcrft) tjto TOft TOicrm fftro tototo toto ?ft 
arfftrorfftlf to TOftroiftrof, ftro ft) hihmi ft), ft fttro sR^iRid fftro topjttt i 

(iii) (TO) fftft) ftroft TO ftpTTOP ft TOftTOT 3TfTOTOTft TO TOftTOKT ft) TOfCTOKTT TOi) TOTTO '3KT ftTOft TO TOTOTOTR ft "PTOft) fft^fPTO 

ft) totRs ft PITOft ft ft) TOTTTft) I 

(TO) TOPT dTT ftTOft TOftlTOTR ft ^‘TR ft 7 ,. i^TTOT TOft ft TO 3TfftTO M^Hd srfTOTOTft TO TOiftTOTf ft), TOPT d*iftl TOCTOR 
TOftW TO») TOPTO 3d ft) 'STTft cS)TO 'qp'R TO TO ftRTOP ft diftl qRksai ft TOTO 1 ) ft ft) -dlftil I 

( to ) topt ftft i jftftrff ftrof to ftprroro ft totor ftro fsRTOT roft ft to 3rfftro TOftroro -stR-itor) to roftroft ft), topt tototo) 

TOft^TO TORft ft)TO TOpft ft ftroft TO ftpTTOTO, ftTO ft TOTTOTO ft), ft ’TTTO'f ft fpftRo ft) TOpftt I 

(iv) ft) SlfftPR)TOTOTOTTOTOTOTO fftTOftTOTOTO, OTfftTO TOlft fftTOTO, ftfftTO TOTOTTO, TO^ fftcxnl ft fftftTO 29 3Tft?T, 

1980 ft TOR TOTOTT TOTO. 2/17/79-3TR. TOT. ft. '5TTT TOftrofftp ftftfTOT ftRTOft ft) ftft TOTT 3TTOTOTT 7 TOft ft) TOlftTST ft) ftTO ft) ftTO ft 
ft, VIK3I TOTO*lftf ft) TJTTTOTft"TOTOft) oiRMh ft)TOTOTOTfTTTRP ft) TOPRf) fft TTft 'JCTjft ftTO ftftTOTT) 3fR/TO ftoiTOK TRTOTTOflTO 
7TR51 TOTOVftf ft)TJRTOT ft TO fd'TOJtTO ft pfft, TOTOlftfftTRTOFT ft fftTTTOi 22 TOTTOT), 1991 ftTOTO Tf®7T 11 - 3/90 - 3TR.TOT.ft), (i) ftft)TO 
TOpft 4i '49 ftroft to ftrorTOH ft TOroftro snft roft sifTOTOifTrof to TOTftTOftro) ft) totttot TOfTroro top) Tft 1 
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( v ) ITO4t TO 4 fTO4t 4 4t4 mff "5TO 3Tf4TOiR4i =fi4 T llR i il TOt RttRT TOt WTT TOTOT% 
rhr d'l'ht dlPPo f =ti % TT-TOR "4 mt I <45)1$ fTO CHHI" 4 ! TO BikISTTO -^P J i4l TO rl?n RFf (TO^mT 3Tf4«wft TO c h4 1 4i0 

TOt "iHi4P.ii fro** ■Jill $ TO iT Ft okIhsI TOt c tii4 l HTT U 5 U I to <4 ai 4 3T , mf4rot TOt hv-h< qft'wil STTtfBTTT 44 TO fWJ STgRlfTOTO "ifT, 
TOt4 from 44 31T^ify4l ski TITO [roil, TO, TOmt % ShtciK f-TTOfftF TOt TORt I 

14. to V-h[h 


Tjift mTOmfrom 44+i % ^PiuPi 4 ^4 "rorTOTt 4*4 to" 1 ^ 4t 3Tf4TOiO to m4mr4 fTO4t toto 4^4 4 TOTOfri % firm, mfromTt- 

TOTO RFf TOT tTTOTO % : 

HI4J TO fTO 4m 4 m mRTOTffrof TO TOTOfTOT 4i'i"l'-H 'RTTOTT 5 ki ■STftrf-RTTO "TOt TOT 29 % 3i 37 -IK 4TOT fTOtTTO 

PTTOT % 3RTO TOt TOtTOt) I 

15. TOTOTifa 


TOn? tott mfroront to m4m4t Pi4 mtajT^m tto r44 to 4totot 4 tmmmro tot 4 to4 tot4 TO Put Iron tot Ft 

TO TOFT TTO 4m4 TO TOtTORH 4 TTO4tTOTTO fTO4t "Ntoto TO44 TO 3TTOTO RftTOtm 4 7*4 TO 3tm44T Ft, TOT "34 fTOm TOttTOT fTO?; 
TTOTTTOf TOT 4 TOl4 mTO TO TOtrotmT 4 fTO4t 4t TTTO TOTOpfa fmTO TOT tTTOtTT11 


3TOTOI-IV 

3TTTOTOT, 3TgyTTTTm TtTO 3Trf4ro 

1 6. f4i"41 3Tf4rro4 tot tot4tot4 to4 4tot "TOt 

to4to -itfroroTOt to to4to 4 4ro> tot ’jufrorffTTO mfroromt to to4to 4 4 m 44 rotrTOt 4 tottt 4to tot tttotto TOt mTOnt error tof 4to 

TOt "mroTO TOFtTOT 4 TOT TOffcR TO "^TOTOtTO, fmTOTOTOTTO-fTOfTO, Pi'Ki-fl TO fTOTOTO4 t 4 TT9T TOT"4, % Pipii'jCfR TTOTO 44 WH TO 
TOFTTOTO TOT I 

17. f4fTO4f TTci 3TTTO4 TO 3T^TO<H4 TOT ^ifijrTO 

4ro> tot to4to 3TfTOTOr4 to to4to4 fto fmfmrort 4r st^ttr tot4 to4tt 44 tottot bt^totot "to4tt ttto tot "*4 14a to ®)Rw4t stti 
ttepi-TOTO TO fro. TOT TOTTOt 'ITT^ff TO fTO^TOT TOT 4t 3RTOTOT TOtm, PfTTO TOFI-fTORT, fTOTTOlt TO f-TTTOI 4 "34 TOT TOTO Ft I 

18. 4TTT%mT TtRTTO TOg4 TOT TOfTOT 

to4to irfiRTOt to to4to 4 srot TOFrof to 4to 444t totTO TO FTTOff TO 44 f 4 "^4 FtroftTOTT totot, ttTOit aftr tofw to 
TO q 4 1TO4t 4trof4 to 44 TOt ifTOTT TOT TOTOTT TO fTO4t sqfTOT to TOto TO fro4t to4to 4 TOT 7R TOTO T^ "T^f TO4 tt, TITO TOT 

tot4tto to 3TO TnfFTOTOT "gm 4ro TO fron towt f TO to T5R ttto to4 TO4s arf htot4 toto totott toTOf ^jn totTO TOg TOw tot4 TO 

fTOrrr tt 157 PT totf 1 ^4 TjfTOT toto TO TOto. tr4to to4tot 4 3Tgij41 4 .1 4 tot TOtoto TO4tt I 

19 . ^TOi-Ria TOt «f(yi4 *1 "2[if4rti 

uTOto 'TOftotTO to to4to4 4to TOt 4ro ^<hHsi4 fTO TOTOrg^TO TOtm 44 4ro tot fror tosTO TO 4mr. < h«hto ttoto TO4tt fto 
to to i4 .'TO fto iRTO, 4to TO toftot TO tn«r tTOt-TOt tot4 toto fwrror P^iikii tto tot to: ’tor TOtt i 


20 . tm, tfTOTO BTriTO tot 41'RTO 

TO4 4t •Hf’-TTOPrt to to4to4 tostr TOfRrortt TOt TTOtfrfF TO fTOn 4TO TO totTO TO 4rotf 4 4tr to 4s TO to gTFTTO 3 Tt4t TO 
ftm TO4 4t TOro rTOt TOm it4 n4t r^ 4 TO from 44 fTO4t fttoTOto to tortot 4 TOt ■rtTOTOTOto to mmTfTOrt -TOt TO4 tt, mt "rmTOt ttttot 4 
mroro 4 torTO mfroroF 4 Ft 1 

21 . mffjTOTfT tit to4tot 4 gm toft TO TOtotot ft -&mm to roifiroiRroT httorto m^TR 4 irm m TOm 

TO4 4t aTOroroTOt to to4to 4 "Rmro TOftiroTOt TOt "^4 4^j4 TO from TO4 4t roTF4 fTOroTTOcmro, TOrorot to "tottoTOtto, to4 ff 

TOrrtto ft to mTOTOmr. TOt rTOtor, ^rTO ftmr 3rg4ro to rom RFf TOtm : 


rt^ 44 mfrororo4 to m4m4 44t 4^4 TO from fTO4t tTTRTfrom to ro4mro ftotor tot arTOrfroro tot 4 arroror "RTTOfroTTO, 
TOmpRTO, mTTORTfroro, rttto4tto, ftTOroro, rorf4ro mroro ttiRTfroro rogTOr roro 3 ttto4rto tot4 tto tTO TO 3tro4r tf 4 rort ttrotiTT 4 fTO 
tortt torto TOrTOmrotro rororof 4 TO4 roTTO ro rf4 ; -, 

rong w 4t fro tor rororo TOt row ft*?: 4 rouft TOm to to 4 TOtm rom mt 4m rofR tr^R rorfroroTOt mtr 4mr tot4 tot PTOtot 


from totr 1 




[MFTIII—TSP* 54 ] 


MTTtt 'SRI TTJiq^ aTOTOR’n 


w^rmT: 

(i) STfftcwft m«ti* 4 ^i-O % sftqRqiT Rftft y(ft f^ftt “TiMHm(ftvftl qrtftqTCft ciMiftqi (ftiftt 4 Phi T^ftftPnt f t>ftl^l'i 

qq WihI % m qqq ctudl $ ftt 4ft n $q> qft ip*n I 

(ii) fftjftl 41 hi 4,4(41 qi qiftPqR qftftt % ftt MPoR % (ft>41 % tqiPn^q ft qT y4q % 3tftPq lift, oyRR ft 
R?iqdi % (Vim, war qrrft % t>i 4 qft fn ’ 3 T T fftfqqq qiT dc^HH hiii , jiim,'ii l 

(iii) qft^ 3 rfft*tiift qr qrftqftp 5<*> qft ^4 h^PI % (4 hi 3?ft aqrft rqfqqnfftqi qqfqqp qn (V4 51 ftr Rhcmr, fqrftp 0*T 

ftqr m $r? qrqqp %, fqft qqqp a#m, 1956 (1956qni)qr qmnq q^q fftqft ann qrrjq % srftlq qqqr siftfam 

ft, swqT qipJiPqqi yqtqprf % fftrq Pftft) ■h< 9 ik 1 nfftfft% ftftqjtqqqT, yqdn qi qqqft vm qftp Vlqi 1 

qiqjqftftarfqqftPqTqftqTft ftimift sTfftfqqn, 1912 (1912 qn 2) qT nw nqq°pqfqrftp anqqmjq%'fl»TTqftftqjpfn 
fqrftp ftftp wqqft nfftfft %, ftp ftlRi?ft ftVrc^PqTnn srfftfftqq, i860 (i860 qn 21) qT qwnq q*jri tftrftp MR % stftlq ftft*£p'fRi 
Ft qr fqrftp nfftfyqqr, ftqTfftqi qi qftqqrrft nfftfft % Tfqq^tqqq, qqftq qr qq-n ft qpi ft h 4 >ai % 1 

(ivj qft^ atfftqqft qT qrftnrft n^ tnfftqrTft qft ^jq ftqjft % Iftqi fqrftp nrftnfqqr fti^ nr ft qnftr ffto, 3nft 

SRI fqrq qtr fqrftp qrm % qqqf qftft qftn *41 +k qftf qfftTT 1 

22. qfqqpnft qr qrftqil) qq anjqfa ffttr fqqT "5^1 ft anjqfftrq qftf ftm qT qqfftofft ft ftr q qrrqt 

(i) qftp 'ft srfqqqft qi qrftqnft nirm qifftqqft ft 374qtq ftqq fftqi m h Vi ft anjqffttq qftt ftTnr sftr q ftp qq qfmft qi 
^fqqi % qmift ft qgfqq fqfqKqi qqmq % q^ ftR fftqr ii^qftqq qftqr : 

(ii) q?f^ 3ftqqqft qi qqftqift, qft fqqr % ^421 ^ ssqpftftqq tfht ft qr 4^4 qft q^ ftp sTfqqT qrqq d+ qr 
RFqT ft ftr q^ ftqft srqqjftqfq qr sftqqr qrqq qqr qr TFft qft srqfft % fqrq ^ift ftqq qq qft ftft qq TrqrqR qftp fttnr aftrqfsq 
qrfqqnft urn nn qr srjifTTnqTrqqi qqftqr^ qft qr nqqft ft : 

qiqj qfs; nwq qrt'qqrft n^R'. ftr fqr qfqqqo rt qqqift ftrn qfftJ’qfqqii ft ir^qlTqq qi aif^ ft nn -$] qqft: fqqyui 
ftt qqq «ft ftt q? ftqft 3 P[qfftqfft nr aftftqi qft qqftal qq qqniT ft #[ fqftq ft nsrar ft Iftr ftnt sqfrfftqfft qr srfqqr qft 
qqpqnft srn Iftqfqq PqrqT niq 1 

23. RftqrqftrwTTFqT 

qfft^rft sftqqqftqTqqNrft aiRiqrqftPftqTRqTq'qftqiqqift 3 rfqqnftqTqmgTqqqjqrqqqqftqKiftqTftfttqF 3 i«ra 
qft 4ft q^ft % f^n xm qr gwim ftt qT?r qftP rf nq^TT 1 

24. 3ftr tie'll t4)q>K qilft ft 44nfl 

(i) qft^ arfqqqft qr qqftqrft q ftt nrft ftqr % fftqft nTFqr ft qr ai'ftq^q sftqqqft qi qrftqrft ft ^ qq^R qftqnr qftnT aflr 
q ftp qqq qftqq % fqrftp nqm qi srqqp sftr ft qqft qq ift fftrftp aqq oqrqn qft qq?rt + 41 q>n, qqft qft qi^nfft ftqr 1 

(ii) qft^ sifqqTTft qiqqfnTft :— 

(1) qftqrqfftftqiqTq^ftqTqTi^fttft%tiqqqftfqqqtTqqi;qT 

( 2 ) ^q?q qTftnft" % nrcTT-fqqrqr tft^wft, ftm ftp Hinm ftp, qrqaiqi 3iycqsi"qqftqftft <sftq qftp niftm 1 

■cqqftqrrtTT ; 

tqfqqq%fftq,‘‘qftqT’'qTTqftp srftt, fttqftqiqfftqqi arfftfqqn, 1961 (i96i qiT 28) ft 11 

25 . imqft', ftPnftf anfft ft n<£qiftl 

qftft ftp 3 ftqqqft qi qrftqRp pftftt qrFqi % -^fftqft, ftqft, qfft^lftqt qT fftftP fqrw qft q^ftt' ft n^ftqiftt qftf qftqr : 

qrqj qq fqfqqq fqrftp qq ft fftftp srfqqqft qi qrftqrft qft 3 rqft qftftr ft amt fftfftqf qq ymfftq? fn^vi qqft ft ftqft rmt 
qftp mqT AiU'ii i 

mqftqq ui : 

fqrftp ftnn % qnqft, ftqn qi qfq'ftftqt qi fqrftp fftm qft qn| qft qTRftt-qrqftP qrq q fqqrq qqqr f?t fqfqqq ftr qqtnq % 
Vim. nr^ftqrftt Mm qnqqr 1 
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26. 44 3^T TTSTT fd^ytl MT Hfrioi-ij 

(1) 4l? 37ftfdii(i RT =ti4-Ri<) *T|[4i'id 4 :— 

(i) 1441 rc-i itrl RT RT7TR7TT RT 54 4 f441 37414W RfiFTiid RT 3i4fi() RT (441 t£4 °r[4i, RTfRRRf 4 rr, rfI, 
4r4 RT TTTSJT 4, Rt4 RF IrrTrR 4 RT R ft, f4«4 RTR 4Ri R7T 4 r-4t R7T '^RTH Ft, Rwf RFf 4 rt RT 3Tr4 

■qfTnr 4 f44t rrtr 4f rt 4 44 41 RgRfir rf! 4rt rt 3rrrt -err 41 rt 3tr 4 f44t rItrfrtr 41 4f41 

RFRRT 4 RfI Ska'll I 

(ii) 144) 1441 4 RPTRl 4 ftrilqO RT 41 <9<1 <;i<1 4 RihctI 4 tj<[ 4lHd R3)l5 4 lent RR4 fRRT wi4t, Rr 4 
RT 44l 4t ci<f» Tit RfF^ffcTRt 41 RT(tF - RRt735 RFt 4tRT I 

(iii) I44i ^s^-S % rhR RjR -ijl 4)'li I 

(iv) fr % faRt RRRRT 4t 144 tfRRF 4 Rwf r4‘ 4tT RT f¥dRM RRf, RRFT4 RFT RR RT fTFgf 3RR RTTTffirtf 4l 
Tsrrtr-RRtfgT 4 44 TRTF 4 4lf T Rf4l RR #7-4 t TT «TRi1H RFf TTs^TT; 44 

( v ) R>7FT RTfRTTt RTt t] 4 3Ff4% % fTTT 3TRRt fRRf tfRRR 4 1441 3TR 'sqfRR 41 377f4r RFRRTRTf 41 r44 RfI 
<4TI RT RR iMrRR 4 f44t °44 t 41 SjfRRfU RT-| RT fdTF RFRF Riff gVll : 

RTF] 4tf RfRRRt RT Rt4ri4 (441 4Vr4F RI 144 fRR 4 fRRT RTR 41 7RR RTRT 3TTRFft RFif 4 RRRT 

4 R7 4 4 4 RRFTT4, R 7 f44T RTRTfRRT 7 R7RT4 %RTRRRTTTRRTf RTtRT RTRTf' RT 37R4144t fduft Ri4Rl4 r4 4cH 
•37fRR 4 RR.’dT t : 

'RT7J 41 i 3TfRRR4 RT Ri4RT4 [441 ^41 -WP + kI RRTT 4471^4 4 Rt°7 RTRT RiT RRnTT f - fRTTRiT '5R7 RRFR ^t R7 
fRRT •nriRilFI RRR 4477^4 R77 R15 77R7R 4, T774 f44t 37^7 RR7R ^TR feiR RR RtR % fcli[ RRIRR R TfTidl % I 

(2) 41 ^ 4t 374-1 r 14 Ri t4rt4 3tr 4 frsft ttr? 41 rtf 4 oncirTRR r4rt f4 rf fsRTfnrRR rt -37trrr rirrtttrt 4 

RR r 4 14777 37fRRTft RI t4rt4 TT RTRIRR Ft, T7^7RRTfRR7T44l30^RRR37 f<RiRT 4t 37Tft RIRT^t 4 r 14 RR fRRTR FRTT3TT 
RR% RRT 44 fRRTR 4 M h- il frRfrt R?f RtfRR 4l tcRR RRTRt RR -1*41 <3 44ll I 4TR 37fRRR4 RT Ri4rt 4 41 5T7 fTRR 4 RFR 5jdl 
47RTOT 4RT t RT Ri fRRlftrf iRRtRf RFf 4 RTTTT RT 41 RfRR T7RR-447I % 3ERT RRRT RRR R^Tt 4 37T7 r 4 TFRT t RT RRTR % feTR 
fRRTfcRRRR 4 TRR4 rr iRpRiRR^ 3TT4 fR RRRI f, r 4 RTRfTR fR7RT RT RRTRT % I 

TW'tRHRT 1 :—5TTfRRR%RRtRR4f44t37fRRTT4RRRTT4RT4RitRR4RTRTTTTRTTRR WRRRTt^RT^RRTTT 1 ^ 
RTF 4 TJTffRR 4RRT34 RR TRRRR, TTT% RRF RTF % '*JRT 4?R 4 37ftTRT f I 

W<4)RiTITT 2 : —f44t 37fRRR4 37RRT R74RT4 RTT RRfa T7RR % 4tTR RTRR RRR RlWTFR RTt4 4 3?T7R4 T7R?7T R1R?R 
37RT RR4 441 4rTR 4T RR 3TRf7Fl4 RT^^TIRf 417RH 4 TT34 fT 4 ri rttIr Ftm t f4 RF Rt R^t 41 37RfR % RtRT RFT 4 ipR RFf FtRT I 

27. "RTR, 3TRRT 3t4 R^tjpr RTqfrr 

(1) rt4rt 34rrr4 3trr1 rf 41 fRgfRR rt IrrMtsf % 4rr 4 ttt ^44t 44 ip. strrI RnfRiRf tr ^RRtrI 4 44f»7R 

RRt fRRTRfl RT^R 4411 : — 

(RT) RR4FR7fRTTRR477T 1 RRT RT7% TRIFHtR RT41 RTRTT%?TR 37f%R 3 TPTRTRr 4RTTT 37R^RTR4RTRTq4rRfTRTT 
Rt fRTRl RRTR 4 RTR 4 R7j4 RT RRRT 4 RR 4 RlfRT 3TRR TRRfR; 

(TR) RRRT FTR fRTTRR 4 RTRT RT RR'^RR RR 4 RR% TRlfRTR Rr4 RI Rr 4 RTR 3Tf%TT RT Rlfrcf 4RT fRR^RT 3l4 
RRTRt, fRR4 37R4 r 4rt 4 RRT RR 411 : 

(R) RTTRT FRT fRTITTR 4 RRT 44RR^RR RR 4 TT74 WlfRTR Rt 41 RTRR4?RT 37f5m RT RTfRT 3FR RRT RRfR ; RRT 
( R) Rr 4 ^TR RTRSR RT 37RTRR RR 4 fcTR r 4 RRf 3)4 THTR ttu JR) RTfRTR : 

RTR| "5TT 37fRRR4 4RTR4 4, 41 RRRT4TR 41 RR 4 fRfRRR TRPJFt, 4RT4 4RTTR Ft, RF FRfRfRRRt 4 RTF] Ft4 4 did 
RFlR 4 RfRT FR fRfRRR 41 TTRt 4 STR^RR fRRrrrfl RF^R 44 r I RF fRRT4l ; ,37fRRR4 41 3TTfRTRl 314 4RFT37t 41 RR (Tt4tR 41 fTRfR 
4 RR 4 414 RR 4 4 fRfRRR TRTR Ft I 

(2) R?4rt 3T4TRR4 RfR RR RR r4 4 30 3t4r 4 RF4 RR r4 4 31 RT44tfR7fR4 3EjRTR37RRtRR, 'STRRRRItT 
41 RRT fRRTRl 44 41 7RRR R4RT | 

( 3 ) 44 RfRRRt RS7R RTfRRTIR RH ^ RF7RTT4 4 fRRT 3TRR RTR 4 RT 3TR4 RftRTT 4 1441 RRTR 4 RTR 4 4tf RTRTR 
RCqfR RRR, RRRT, RTR-fRRTR, RRFTT RT f441 3FR RR 4 R 4 3lf5TR 4TRT R RRRTT fdMRR 44TT : 



[RPT III—*3*54] 


*tTT?T9iT TRRd : 3RI9U U I 


M<<j, 3lf^ e niO 3T99T =n4^i-G 5RI TTOR TTlftwrft ''ji H'^0 TJRI 9?t RTRif HP; 0 _<hi 9?Tf 4R-^1 : — 

( 9T) Ph41 0,4 oqIVn 9i T7T®T feRT ^m, T?TSI STPwiO % SfrfiRnft'F 4*197t ; 

(T9) (V>41 PPlfai! 91 UPiP<sa *Hihi4 % Hi^h t) 4k 0 % JH-q*Tf f*F 9 j -jiiQ, I 

( 4 ) "3W TTRfrT 3 TmfacT "Sf^F #T-^f 9?t TJ9HT W? RlftRTlTt 9Tt ^TT ^ 3TRt ^fR 3 9T 

3H0i favfft MfiqK'iH % *iih 7) •S'H^i 71 9 [ ’5R% T9TfRT9 if 7), mP; 3k 7TRf7T 951 TJF9 10,000 7>, li 7t : 

9T9J RHR TnftPFlfl 9>t tjz{ 4dj4 99 31979 hi 1 -d <*k 41 fY*ti *Hpq 0.H1 <41 { TR-^T : 

(9i) ^ Tarfar 9 ) ^ Tf ftimi aiftre# % Tire sTf uqi i R* t wr ttt yt, 91 

(T9) Pt>4) PiHPln9T iifaPwn *=hihi(1 % hi^h Tf 9 piqu 3RreT7tl 

( 5 ) 'JlfniJft dlfapRH if RJ flRft 9*9 % 4||«|jy[ 71819 9Tfa91FTt f99ft 9f 7199 71RF9 3199T WM 39^9 % '5TT7 
Pti41 3Tf%iitii(| 37991 4i4 t ii0 7 ) 9?i 9i 379 ^ 7991% 9iT, %t hih t) 9t &ri 37991 3779>1 stIt 7 ) f^nf) MpqR'jH 

5RT 9lRc1 7?) 91 37fS(9 9$ %), <j4fl 371^71 if Pltfsfl % 37^917 3iftT 3n0*(l if Plf^°d 379f9 % 'Him WR9K TRJJjf 14'Tl u I OPfl 99% 9 H 

HHI 917 K°hdi % I *|R( felTI I 99T 7t Tit 3H foc^^i if '39 tilfll % 4) f9777) RT RTRftl STTSr '5F) ^ Tiling 

^fii 

28. ffcP9TF liJfUt 1l«(r{l 

(1 )(i) rRwR) 3T«RT 1^4-dKl T$ BElf^W ftRWT "dRl R T T7 s ft Tftfwi Ft, R ?Tt feRTF ^FijIT 3l*R Tf' t^T«n?' 
T|t) frf^TTT ti),<ii; SIR 

(ii) Tfit^ 3Tf^i+)lO 34*RT ^4^1(1 3 )m 4 ^f4 R Mdfl % 41F4d 5 )^ '5^ f=fi41 ^ *TTTt I^RTK di^dl *t^F ri 
hR'-cJ f4i41 STf^diid ST^RT «h4'di4 ^ <4l ll 5 (1) Tfl <gu$ ( 2) i? dlcrlRacf <4)^ i),Rl Riqip R fqqi^ RTfiRT *+il4 % 

fcR rwt 'arRwrft ar^pftr ^ trrti t ^rff ■jtrit rthtr ^ fti •. 

(t* 0 3T«n!rT 9 t4^i() CrRrtrT) 

aryifii ^ ^1T -RF4t %; 3ffT 
(T9) %TT^T4%fRu;3TR3imiTtl 

( 2 ) rIc; R»i 41 3T*mi *f>4"cn4) i f*t>4) ^4 n'lU^ *ipl %, R<qni f4> t ii %r tt) ?tt 

TT*Tf ^ ^t HI '^Ni ^ tRTT I 

29. TBit 3TTTTfT d;*4lq 3RTTU ^ ff=TTT PlTlWR 3TftlRTfT 31SJ9T *4-yi0 

(1) 3tRi4)I<I 3t*rt <hi4*ii(1 Rh^) ^Fp Pt)41 yRhMi % 3i^< u i if +4 % [fiQ, 3 T*rt f4>41 <€41 ■y siitIm ^ Rm, 

PuynK PtiMl JiRlI % R*RT -RfPii?'R ftit ■jiicii TT^R 3Tft e til(l ski PiSfrici, dK^l Pk'wi 4 ^ ^ 3T*Ri 4-Hl MihRII ?t, 

di) -rtt^r <th 4 dido ^ 1(41 TTirfra ci*^ 31 *rt i)4f srRt % JfUM, 4 ri tt^r 'StPrittI' % 145ti f^n 15 ), Pitir^d 3 t*rt 
Pk4«(H|41-i hmi ^ITRIT : 

9V|4 1% <jk 3RfR ^ 4*(V if PtK^i fcm, d4 fJ.'Hl Him ^iai %, "jif RiPiqn 44 ^f HT1T fTRT RTRTt I 

(2) farft arRwTft 3TtRT +4'!llTl ^^T-WhHH (1) ^ 3TR%f^RTTRT^ 'fRH^R%%TTR Mrff^ TRRRR 
% TjRrHI h< 4 ^ft nRfV*iRi4i ^ 3i jHk TRT^TT Pi4*i 44*1 if f=F skii i^ft 3Rftl ^fit WH € < i,''1 3Rf*T 3T*Ri Tj^dl 
% <?.H if hi41 'ail H ^ 31 Pr-Rl Jii'i'il I 

1 JTT TT*H »T% argtfpq -yff) % 3TPRRt ST'RT ^i4^ld 9*) : 

(Tfi) 0,41 3iqpT ^ dfki'i ^*^41 R cIhi mm ^iim %;TI*1T 

(T9) 3T^R^3rflRn^^3T^^<4<litft^%RRPf’i'31W R^R RRim 

SKI 3R41 -|'1k 4<{1 3RRT if ^iT ini ^ 'Rfi 3T^f^7 3 ||-q<u| t()41 'Iffl HI^H MHI ^ f^TR^T 


2802 GI/2002—2 
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( 3) (RT) SlftjohiO 3TRRT «h4rK 1 «naf*(i'il 3TRRTfRf'TRR 38 4 dfctiflad 3 FRf=t>4) ^ilfVn RTT [Tk-hsk phm 3TRTRF c t)4 
% Rm,4)M viiiril % 3TRRT R>1^ RTTRT i?T5itTT8iTRRTf4R)Kl R)RcT4 14)41 4fdR) RfTWlRRT 4 fjRTff, 3TRRT ™f=ti % f=d41 

R)|4 4 TTRR <<9dl % 3TRRT 4 3Tf4^)|(l RRRT SKI Til R^ 4 ^4* SjRT $) 4^ 4 7T*RR Sj|f4<*)l4 RTT Hd M fdH 

RR 3TflT=hl<1 RRRT RRfRFf) RT RPR CMII I 

(T5) 441 3TRRT 3RR Klir«l <iw4i 4<rl all4 Rit 3TRRT 4)41 MU', ^ 1 ^ RTf dklo "4 3Tf4<|f4d r4 -jihj,-*D RRT 44 

■3TfR 0 R0| RT ftf'TRR 38 RTT 4)^ 3T?JTRPJ d$7 iffRT I 

(4) RnriRTtf 3lf4R?T4 RRRT RT4RT4 Rft R^gfepfl RR-f4fRRR ( 3 ) % 3PjTTTR 4 fRTRT RTTcTT t RRT -gTTT 

7fl48iT <1*<|4 h u I 3TRTTR RTT ft(Rf TjfiRT f' RRT 3Tf4R)l(l 3TRRT RT4RT4 RTt 7FPRTR 1 j4rT ([Rd RTT f^RT ^iidl %, TTR r 4 4RT 4 RFTRT fRidi 
^IQ^ll I 

( 5 ) '•*1$! 3Tf^i(l 3^»qq[ c^4^Ttl f^FTT % 3TP-J^T’OT^T ^ 3Tft^F +H^-R Tffi t^dl 

RT7F4RTT RFITOT Rt4 t£ fcTR 3TRRT RTRl R 3r4r% f? {| if 4tRT 37 RRTRTRJRt fRT7fl 5 R1 TfFJTTOT 4 R5RRR 4iTRT RHT 
t, M8RR 22 ^ RRRR 4t RTP£Rf4 RRT W^WTRR % RRtRR ^ tdR* 3TfRRTRl 3TRRT RiRdlO RTT T^fl % 4HT 3TRRf4lR |f|RT 
Hldl RfTR)TI 3TRRT 'jffll RTRRTT 4t, <sy41 ’pETTR ^ RIFT Rit RfrfTRfcTRf ^ 3T-RRT 4 'STftTRT TRR T>3R RHl RTTRTl I 

30. R^^lft^^^Rm^RmTT^RTTrfrTRV 

rI 3Tf4etiKl 3TRRT T>4 rk 1 TRRffil 4 3TRRT <M4lfo c ti Wd^ld 4 TTf^TR WT 4 RTR d$1 4l J ll 3TRRT RRT R4df(, P>Rdl 
mRkSj Rhcii HScl/Rl'^ 3TRRT -SPR I4i41 TRT*flR 3TRRT f^Rl4) fRaFTR %" R^TR 4 7 ^'i!R R4l TT4RT I 

31. 44) >*>l TTCfPT «ti4, 4 RfR T)”) R7 wfris<U 

(1) R^3Tf4Rri4, 4t3MfRRrf4RiR3Tf4f4RR, 1947 4 ru: 3l4 % 3 ^rr ‘ ‘ RRtar ’ ’ Rt4 f, — 

(rt) % ^4^144) 4l tr arfuRm % 3?«f 4 di4™ f, % 14^4) rr^t 4r 3T<hrt 44 ttr^t rN) %■ f4r4t 
RFlRR RiT TI^PT RFf r4rT 3TRRITRFPT <4dl T^RI 3TRRT RRRl4 31RRT 3TRRT TkkIHI 31RRT SIW; 4 Tr4 

'+!j TPRS el'll I 

(■g) 4spr^ 14R4di4dr4Rff4RT5ray3TRRT3TR4 4RIVrdT444fRRf^RTR44r44R44B4t RR?fRRR3TfRR 
3TRRT f4i4)- RR 4 3'f.RRl, 4n4f RR 4 F^dlFI 3TRRT 4 f4) fijRIrH*, arjfRR 3TeraT 3T4tR44r TfTR RFf 
r4rti 

(2) R^Rt4rt 4, 4)RR4^3TWRRRTW3TR=TRR4RR4RRRTt4)RR4^^ :?, ^ T “Rp4?7R" RT4^ 3TRRTRR 
Ri44^44R4'4f4f4RRiiR cW?n^T44RWR5rRr4Ri4 44 ^ fte 3 ?rrt rr rt rrtrfpr rr 4 rr 4 ^Tfir t^rt i 

(3) R^RR4rr4fo;4t44)4T : *TrRii WRRiff r4rtsirrtrrtt4rt 4ra%44RfciWRRi rttrr 4R'jrraT t?4 
&Kgu-sa| 4 t fFRt %, TlWf Rff ^831 %, RT^R TWf 4> RTR 14ddl %, RRRf %, Kl4^ri«d '5RRTRT, 4rRT 31RRT 3TRRR 4011 % 3ffcf^TT 

Ftl 

32. Wfi^^RT 

(i) R^Rf 3lfRRR4 TIRRT d.4Rlfl WT54RRR4R?f ^4 31^Rf4%fRRTf4r4t^Rf4R, T##RTR4RRT4^331RtfRR 

ft74t RfR Rf f4Rlf44 4 RTW wf 4 rt I 

(ii) RFTRR-f4f4RR (i) 4f 34pfR3T5Rf4^tR^4fRFTR4f 41 3lf4RR4 33RR7 r4rt 44^RTSR44fR% rOrRTR nr 
Rff, TF^T TTR^TT RT 4 r r 4 4114 RT TR% 14)41 R>l4 3R41RRT *l4l R^RT I 

33. #»> 3Tf4R7l4 3TWRT *4«ll4 ^4 R*-RTR 4 +|4 «iR 

(i) R?rf 41 3rfRRn4 3TRRT RRtRl4 R4 rRH4 r 4 ^4 4^4 ^ iRRT Rff^ TRRHT4 RT fRRT^ 3lfRR^R TRIrRT rfT 
r4rT RT RTt^ RRTRRR oflRiK R^f R^RT RT 3TR4 TFRB 4 RT ^fRT Rf fRTRf 3TR 3TfRRTT4 3TRRT RT4RT4 ^4 TP-HTR 4 3 RrH44 4f 41 
RRT RT TTTRTTT 3RRTRR 4 RTR Riff 4RT : 

RT^ RF RR fRlRRR f4r41 41RR 4 lRTRf4f4m RT TR^RFf 44TT:— 

(RT) 3lfRRTT4 3TRRT Rt4rt4 RT 4rT 4t 3RR %t 4 3Tf4RTT4 3TRRT Rt4rt 4 RTt 4RTfR^frT RT RRT4 4TR ^ RTRRT RT 
7^lRR3qf4R4Fm4144RTRfl4tRT4T4^41^RTT%TTRH4 3TTRtfRRRRfRT RR 4 fRR) sfk -RpflRRTfTRT 

RTT foil 3TTR1RR; 3)4 

(T3) 44t 3Tf4RTTfTRf 3TRRT RRfRlftRl’ % RR STTT 3RRlfTJtR TTTRTTR RRT RTR 7j4 RTTRT TRRTTT TRlRTR RTTRTI 



[373111—73^4] 


‘»TTT7T 37T 7M33 : 37777377*3 
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( ii) (37) # 3TT?4 ^>i D 37337 3i43k 1 % fch^rfl #33il(l 3T*T^T 37#3l4 37 33787 37 3733787 ^3 4 cqiq siciqu 

3373 % sro 34 4 m 4 3773733 4 3 mi 44 % 4 # ^rni 

(73) qi'if 'ft 3nf*PPRt 37337 =t)4qi<l Pt# 373 *)s q|4 3Tf4q>i<! 37337 qi4q|{l #7773777# fciu, [%# 3 Vmh 37 |%h 4-5 

31<4 #337l4 37337 q>4-qKI 4 fq<?!$ OT#^ # f# 3*37 xj,q>^ 3ft #711 l 

34. 37537773 

%tf 4t #3q>Kl 3f33T q>4q|<] 4 1 * # 37#3 Mm 4 437 4 7734m -HiMtrTl % 37t "4 3734 tf# %t q<s4 % 433. (4)41 3m 
rfmift 37 3# 7M^rd4i 37 37=7 3Tf4 33T3 3ft ^HdlU,'!! sfa 3 # -5d3l4 33 3313 %57T I 

35. 3dl 

#7? # #3337t 37337 =n4qKl 77873 3TfV337t 34 *# 3 h jm(% % 4H7 fq>4l # 3337 % 35#3 34 'jTfi % fdM, 7T7f34 

434 ^ f 44 f33#3i337377T375%733 4 3# 37m 4 yf**r377%#333 4 7333ft3##! 3# 34 m 37 377% %q;^ 3 t 744 * 373 ft 

373T 3T -q^i Mft TJFtRT I 

36. 3T5J3F) RHiil 33 4=H 

34*3334 37337 TFT##— 

(3) f#7f%4t #74 fTO 73334#J3 ft, 3ft 3f 377 #7 4 3733743, #337(3# (#3) 73 37=7 337# 47734mBT 1 ! 

Pt# # 37FJ3 33 #3) 3T373 37477; 

(73) 373# ##t 37 #773 4*7# 77733743, #3*3 37331 33333T*f % 3777743ft7431 #7T7f 777337#374*31#377% 

Mirf^l 37 37733 f%4 3l4 4 44 43, #3*7 37*737 3773 3374 33 Pt>4l 777f 4 3?l^ '531313 3 ft; 

(3) 77l4#337 733T 37 777337 43, #33 37337 3773 337*4 33 33#3 77ft 3431; 

(3) 3# 34 37733 4 pRfl 777##337 7373 37 33f737T 3ft #311 

73#t<MU| ; 

^f%33%3#33%f#7 “ 777##337 7373 ” 4 ^31 *4$ # 7373m#477 (f#77% 373#T 3RT3, 3#444 W# %4T5 
377773 33 4 ft m# 3# # 337 # # #37# % 373 4 37IHPm 3774 34 aTjqfTI 3737t, 317 3f4 47773, # f) #4477 1 3fT WM7733 
33 337773 33% 3733T 3T733T 3337 377 773737 ft 37 34 3% 3774 %t 375%% ^ ^ % I 

37. #3 733453 

37lf #33774 37*737 3743# 37T# 7337 37 f#4t #f3T % 7773 #3 37#f3 33 %l^ *f737 3ft 34371 

73%t3>73T ; 

T77 f#333 % 33733 % f#7 ' 1 #3 337)lpT'' 4" 77?3M3: 3337 37373873: 44 373f0#3 33^37 733fT7 37lf47Tt, 44 :~ 

(37) 37T4f737 *3Vf #7 3f<3, 

(m) #3 3Tf 34 #3 3337 37543, 

(3) #3433 37'5f333i, 

(3) 33^ 373#3 77lf%73 #73737, 37337 

( T) 3it^ "373itsi!3 37741737, #4337 -3733T 47-4t4337 #3 3#3 371 3337371 

38. Vlir#3T 

^77 3T*3T3 % 5%3%f f4f33# % 53t3f % f337, 3737 37^ #33# 37337 3743# f3 #33# 377 373333 377371 37337 
#83, 'Tr^iTrTmT -3733T15437337 ^7lfdl % 37337 %37 % ff37 % f%73 flf3377 37337 f77% 3734# ^ #3537 377% 377777 % 3733T 
3757rT3r3 #7 33 377% 37737 t 37337 373T3T7 % 1%# 3# % f# 4# %, 3# % # 777477% 4 4 1%# 7?37 37331 #337 33 7%% 
#3T I 

1. #3 r M 14 

( 37 ) w l 4 333 ; 

(i) 1%3T3773T ; 

(ii) 773#33T3 7Tff3 3T7ff3%R##4437 77337 ; 

(iii) 3##3 437773RJ . 
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[Part III—Sec. 4] 


THE GAZETTE OF INpiA : EXTRAORDINARY 

( T3T) <4$ : 

(i) an^l vfn % ^, K U| ■ftp ^ 3Trf4<F BiPi ’’JTT 3T*I«*i d«4i ^h-i ^ 3i*4^l '3^ 3F*T i*fvR 

(ii) WI Tfl -£f ^tr) 3TW ^ ^TRRTR ; 

(iii) SlPlM dnTfa^ffl ; 

(iv) T) ^ft T^J ^4lrti fcVi) ; 

(v) TRT^jfaI 

WvOfl RT Ur : 

f^ffcTfenrf ^ f^ri4H % 3T*f ^ VIlfRl ^i)(d ^ Huff Hill 'Jim* 11 : 

(i) 3rfR<tiitl 4fit •d+H '’TITp; R|ijf4d J^iciT% STJHTT, ’RT RW ^il4<.ci lf[, f4*4R?l RiMFTIt? iw RT Efftw t fRT *T Vi 

Mi 4 % ctiiOM v|,t*> Tfl 3?f\jRi 4o'i^r*i*4( R?t (W 4i*ll ; 

(ii) WTITR-? RR Rrtf 3 3T#q tD% % 3TTVU ^ f^ft 3TftFRT$ % TRR-RTR 3 RW1T tN TC ifafil ^THT ; 

(iii) RFeII <HRftTr) '3Fl T65 cR 4-S 3TRRT R^ fen 1 !, RK F4 *ik % fAIEi If) Fi^ni %, **iiiNH RiPfRR 3T*TRT 
#=rfcf R ^RT, '■k'-tj d+H^i R 4 r xf R^k r^w, JiA % Rmih Rm dR ^4t J( i hHi ; 

(iv) R^ErRi % r^M. diRiM^i 3R)$?T 3IRRT 3i jsftiwRiyRh^Slt % T^RRIEflddl % ’’JTt °RT^[ ^R 4iK u il % ftlR (VR) 

aifii+iR R?t TfcT Ri) Cl+ii 3T K T®n wPtfl c t><’ii ; 

(v) •i TE (0< 4 s RTR7 T^mihH t) <m 4RiTIV>41 SlRwifl RiT1JR =nii' J iT) 4 5 RTR^TR 

^F> dR -J'ti .d^ol. Ofi tji ^ ^4i J M tjt ^Tt U^u<HrH<ti ^TT°Tt ^"^ll dEi4i ^fl-4< u i ^ 

% Rpnrrrr fsnrtf TJT OT^rif % SFpm Tte TR tr TIrqwN; 

■■ 'Jt "-.:■■■ 

(vii) ^ ^■qr 3TFft^sri tjeitReti^ wm^Rr; 

(viii) : 

(Vi) Rti 4 l ■hRi^! TH «f)tK % din'ifl % 3i<1ieil 31 <*4 ^ Pl^«W Pti+il Slfy+ld ^ dEI 3TqfIj% FlMltd T) ^1l4 ‘'R, 

rJlW^i Hrtu 4^) Piy4fl PlvMl J IMI ®IT TJI Pl-j(r®W SfldT % 'Fwi) H; 

(■or) f?rat t(t iftk % 3T^in ftij<w f^re) arf^rtt ^t, mw ^ ■?nff % 3 ^ir; ■#?: 

(TI-) ^zsft% MRp% jFR^i: 

trt?I 1 %TT tg^s (i) ^ (iii) [4^14^ Rhtfl '^5'Sfi) <?vn4 ^fiT y^kiiq t, TWftffl3tf4+i0 

■^)Rrro T£Ff %■feftsra-fif alk15 Wt3FtfEFF sraRl 3fT*j )$ 3Tsrf*TW 

^rfasETft '^R, % srt( *rsrm =ft RprRsra w u^r 3?^m afa 

Trf^ ^ Tt, ■SR) 3TT^?f -qift?[ ^ ^ -qy$ Wi 3Tf%T^rrft f^K ftRT ^ni: 

T^gTTf W'>T I ^WIT^^7^ OT^^^^3^rofI%TFmW%Fn*tM^FT :fi fRriT^lTT37TI aflT 

3Tr(tq^ 3T^W Rrftfl t^IT'3TTTTm sfR WQ T$ ^ ^4) -Rra^r 1 %Rra 

anrW 3T*T!n sntnif ^°ah <fi<A a^tr 3?^ ^ Rir m^I'A swsrt : 

. SITO^n ^ t ^ : 

(i) ' C TO?TT^fws vft^fdTTmt, #spfinaTrRTT 31 ^^^KWTSRIT t; 3 ^R 

(ii) fsR^4tf^t^ 3 ^^%tcTj;^irg%-«if): 

T ^TlTjEfF^ (3ftT 



[ 4 TOIII—m 54 ] 


mro 33 Ti-n'n : ststouoi 


= 

(iii) 3lfft3ilft ^ (JH^Jsw <*ik u i 3m3ft -iitty % diii ft 3|Mft ^1*1 3ft ft tfttan. <t><. [^TOi % I 

IL fr i fa l ft 

(3T) tftft »<;i-dk % <^9 • 

(i) Pl-<l «hHI; 

(ii) R^>i4 c t>i*ii; 

(iii) 6 HtiY4l 3ft 313)331 % Rm, ■O t T> «3'ti; 

(T3) % feT3;'?37 : 

(i) ^Hflli 

(ii) ft fl Hqftg OjfSftf) 3ft 31SH I; 

(iii) fft$h v TrTt 3>t qiitl ftft31; 

(iv) d^T ni4<rift 3ft tidl'+i ^nHMin h j*( J TOi % ft 2 c c : iT3ft 3Tf^9>flH 3i3Tft33> 3TO<?IfftH 4IT{ 33) 

ftfl3ft3Tftt; 

(v) ftqi ft 'mallei'D h<*<j 3|T vftTO % (Wik % ftii( 3iftl'4di q(!T ft'd; 

(vi) ^retferrfti 

tTRJ 3F f=fi 353* ftfftftv 3ft^ 3ST rTOlft 3TT 3ft^ 3TT^T WTO 3lfft3Tlft % fTOWt % TO«T [ftftflfl ft ft3T bin'll ftft 

ftro •Vii^ arftvi fftfrsRi 33 arftntiift 3 ft fti^ >ni^ % fft-ri niOn dp) faroi ^Tit( , ii ftft 3it3 Oft 4(1 dim,*n ftiTOi) ftp 4 th0i mi4 

3TOt3 31*TOT ^1(14133 3>4.4 ftft 3 hh*ii 33TO ^<.4 % [ft 14 , nnlki d <-k 3% I 

'T3F *4t ftp 3ift) 3?t ^lie»mqi "icf *lft 

(i) Oft iTWftt ft 'tiTlMK Rh*E» 'ft ft d|!dl ft l 3fti ftTOFTTOT 3T33T ^ofTO'fl 33 d u ® d*ll0 33 5<iqi Hft 33I3T ^; 

(ii) S«h ft <+ft‘q|{| 37t +k u i <43i3?t Hlfd^l -aiiO Hti^n % IftwOI 44 4 i*JHk ftft Oft % fey, InclO 3 ft % 3l) 
ft 3>? 1 '131 %; ftft 

(iii) °h43lft ft d3ft33 <t>K u i ^TTaft qlldW % <SW "ft 3T>rft ^2^3 'aFtt ^->^1 ^ v4)3il< 3iT Ri*)i ift 1 

39 . yfthyi 'skt arftrRiFT 

38 'MlfiTiati 3 ft TTUFT TnftTOTt ^1 ^T3I fWTTT f : 

(3f) ■Mfq ^ '3 K 3 P>iq^i 3TWR 3T 3Tf^cti|(l 3T<W 4>4 ' c »i(1 3T <a u S ci'UMf ^Hi %, 4 ) <3 ii - A ii t iici4 ftf 1+1^*ift 

T TC( t ; 3T<T3T 

(^t) 'JlCI 3Tf^l4)lO 37®T^T '^4’^lil 3ft SlFTTlfV^i 3ll<ls ftf 4'tM~1 <J5<NI 'TOT %; 3T*TOT 

('T) 'H^l aftiTOiTT) 3T«TOT +4^i0 '+><K ^ T TOT ^; 3T*TOT 

() '■i^i fsfvfft 3TTO3TTTOT ^ d-H-4 ’^TTOftT' WTOT 3TTOTOFlft3i ®?T; 3TTOTI 

(IT) "ST^rf 38 % ■iTtfftq fft^lRq yfai^i ^TT hi^iH stuil 3p^ci «i|c(5iRtti Hljft *TT I 

f3> fafft^TO 38 3rftSTT 3TT STf^TOTO HTsl f^TOT '3TT "^TOTOT % ’'JTO q«ti ffti 0 N wl +<4 % 3iTTOTt 3ft f?ftt3TT ft 3ftr 
% TrlH^iT Wf!) 333T '3T3T % I 

40. 3ft t< % #ni; 3iT 

tftfftrR 38 % 3Tq‘f3 ^TT3 ftft TUf3TOT 3ft 3lf33 3TRTO 3TT^?T 3ft isis°q<, WTfTO 3ftft3TTft ski fftvfft 3ftft3)lft 3ft, ft) 4^1 
3rf33TTft ft ^ tftH% 3Tf3TOTTt TO 3ft 3$ t 3^T 3ft3lft % TOTOft ft Iftrft) 3rfft3TTft 3ft 3TOTOtfft3 3ft3T3tt I 

M<*<j3Ffft 3TOft ft313 3TTOtfft3 3TTft%T[ 3TTO ft^Tlftf ft "TO 'W'Ti 3ftft3>lfftff <h(%( 1, ft3i 

ft 3IlftTO fftftt 3Tfft3nft 3ft 3Tfft?T 3TT W) t I 

41. TTTOTTO fta 

^3 fftftrofti ft 3fft3lftiftt 3T3%ftlft’5 1 ( ftt, 3f3 tftfftTO'fts ft?'ft 3rfft3iTft 3T33T 33T 3Tf\l3Uft ftft 33 ^ 33 ) 3 ^) fftift)333T 
ft <Hfl+ifVi3 +TO ft ftq'Jwi % ftft ftpft ftr 3T^71TOfft3) 3irt3T^ hi<*■' 4 3ft 3Tft % ftft 31^3^1 3ft TTO % f3> 3*ftT ftft HIHcft 3ft 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


qftfrqfiplf fat fa nUTR yiRc^iPI, -3Tf^i c r>l4l faR *h*4"cii0 <4 fa % TRKT fa, 37*nST W Pi^i fa K^cfl fa ffa 3 hcijJ-ki 

3Tf^ c hl(l faR 'tfa-'dO faffa %fan*Tfa HT8JTTyfafatilp) i<oh fat fapll fatl T7 fa fa % fo<>.S cTTTTTT 3flfafa T TT "■HIKI" 1 ! ^srP? fat ^im,4l faR 
[faPlKd 40 fa 3td4fl 'Jli'q «ti<4 fat wffal fate Uffln^U, TlRlM 3TT^I % iHM'ms 4 fat ^ ufafaniRt % TO fa fatfat I 


42. WUftfrilllJ 

FF forffanfaf fa =(R4<1 ffafal nRT % fact 7jT( 'It, f*i*-^ifcif^sici ("il 1 ^ fafa ■dpi 4? 3 k< 14 cmFTT '5fPT % ffa fal^ 3lf4 c t)l4 

WTOT yfshKifat n>T fafa yPTf 'dldl %, 3T*jfa^: 

(i) nfa ns snfay tsttttt % fa fat^ aifayfat sinm nfanfaf srpicfaRr 3nfarqi wi t 3inm ^fat 3wroftw 

c^qi^K form$ 3T*rsn3ii<lMfat fan faR whi u i 4'3H’Ezjfapjffat i iqi^l fat siiq^'H'^iciiFtfatfat^fa% srffer^Frrft 
3rnm «h4' c ii{l fat srnm «wt, sr^rar fat tto "4, suRfa fat ^ifn fam ski my fa fat fat m ■Fpnft %, 

snfafat fat faro fafaRr fan ®^4 3inni fafatn <-in4>ni strRt annrn 3m fan "srrfai ^ < u i foronn sT^iaT arjIfaT fat, 
fat 4fM) m tl'fcfa 

(ii) fat;nrtnfatffaffa fit fomrrnrfa fa^ k, wt yTffamrfafape t fa srffafnfa stnm rnfanifa fafoms Ti^iwfam 

<m 4 ^BTHHtii qidl f', nF fafafa wnfam STPfPT swm i^ki 3m Ulffadmi fat fat 37*miJ FFf 4*1*7 
fa wm-nm TTfafaf fa, fat <|4 fafafa frfa nfa R4)<f far"FP kTT t?ffa wi fafaffal 3tffafat 3T*Wf "4 i4 t H 41 faffaGS 
di^iiafw ^nfafa fat ■anfa ; 

(iii) fa^fafafaTRtfaFT37Tfan 3T«7^fa7T 37^yiffarrn, faRlffa'PIHeTIFt, fatTT^TTrffaTR^falfa^rK, ‘sfafafat 

fat Tiy ^ for 44ffarr «t)4<ntt fa foT^r sf^nfafar fafarjy yirty fat wfa ^Tftrr, th, Tn ffatfary fa -sRTfaT fa^i 
foMFftd 3WTT F7T Sffal'JH fafat*7 TRrfaflT STlfapT gKI HiPhci ffafat *Kffai fat faWt ^IT TRfat fa ; 

(iv) fan srffafat sprit Itfafa tiw Tfafafat fat Trejft faW afar ■???• ftfafa Tram yiffafat ^ifat Tm fa tfar; fafaty 
wfan anfan fat fafm ffa nnr afafo srnm anfaOi) faw 4t nmcdT fat, far wrfa fa for? ffanrc tfam ^n tw?tt fa afar 

forffarc 38 fa farifai ^u's srnmn^O') N'lin; ^ii4 i m j ir >4i^ awnK^Oi) i rrfafatnTfcrfafrr anfanfat 

tpt *77 ffarnr nrrfa fa -an^ Tram nrfnnfat ffafn fafar i 


V7fatW<uT: 

fat^ TTffarfat awnr nfan r d w nnfa nrr fafa mni prf xj ; j n fafa y^m fompi fafafaw, 1988 fat nro 13 , 14,15 fatr 
1 6 3 q R vrffai armTffaB nrr^nrc nn nn*f form fa srnm sigffai Tjnforr fa fan* arnm w far fa nnfa ffanr fa swm ^ifafan 
snnnr wfa 3Nfa fafarfa nn nfan foinr 3T«inT'fafarfa *bt nfan nfaf tfanr fa 1 

43. eifatwfa Rtffanl'JH m< u(fa«i«4 

fan fa y<i foR faj, 3rftmfa 3T*mT nfamfa, wr fafannfa fat argfafa fa ffan nfafor fat rnnpqr Tfaf nfam i 

44 . famPpjffa % nn? ar^yTTwPw niTtmfa 

(i) fatfa arforaifa 3mm nfamfa fa nr^mn fa snffa fa ffafaprnfa fa ffafaf fafanffan fat yra nr fat fa ^fa 
fafafafan fat srrj fa TTnnii, 4t 3i^n«rd^ nfam^ mfa Tiafa nm nymr nnfa nm ^rfa fann fa afafai anfafafafafarfatfannr 
forfore y#5R faj fanr fa w nrotn i %n tfatfann fafatnfa 3Tnm nfamfa fanfafan fat mfaoi fa fa amfR fa ffar ffafat tpFRT 

fatfaffatnwnfaffafan; 

(ii) fafanfat arnm nfanrft fomfa ffarg signmffaB nfannl aw fat fa fa srfnfafan fat nRfar fat fanr fa nfaf nm 
nrc*nr faij sijwraffaF nfan^ n^fat Tfafat fafaffanffanTfanT'^cnrifa nfanif nnra nfat fat ^rfat fa afa to t R 3tforr 3iTfa?i 
m Rn4 fa f fatm?nfa ifafafan3?fVnfat3Tnmnfanfa3fa7fa%fatn?fai3fanKfafR3fa/3TnnTfatyM' : ifaf'fa7TTi nfamfafa*pT 
fatfadfafaffaROTfa^fa'fafafafaTnrnFfanTffa^Fnyfa'fRrpr faffant fat ft^tc nfat fafaiffanTnarfat ffafat fa -^fawr 
fai 

WfafaEmT : 

foi?m i fV n; K ^faK dMOT fa Hfrfatnru i fafanrni^fanrfofafai?rm, 373?nfafa^nrifaTFfafa^fafafafaT’amyfan^-snT 
atfoysnfaTifa mftnfafa nr- fayrfo^mfanTffafai nnfafnnnfaniTTTijniTTnffanfatfaatfoTTaiTfa^faaqgBnfamTi 



[MFT [U—75TT54] 
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45. f4mR 

Rh41 3rf%ifl,iO 3TST3T «t»4fli0 TTHiPT 'Hlfy+Rl URT flciT^o Pfcyi ^fT ■Hflicii % I ^ Pici^i % T^TH, STf^+Kl' 3T*T^1 

^n^Rt 41 4 R;4, 1 T^ STJTTIT {jJIKl MT) 5«ti<k tIRTT ; 

1. 3Tftrerrft % -4— 

(TJi) TJH (iflR 

(i) f-ici^i % Ms?) fll’H k((14 <iy *jei 4ai ^iT 1/3 STftifliid dido TT H?<rl <4T7T *TF yill Rtiffl 4) 5|*t)R 

(ii) *fR, ^ STRfv % Pcrki,:— 

(RT) flf4 RH ski Rcni'fly IM^ 'Jilcfl dR 4 Ad^iT 1/2^Tt fl£ 3Tf^l i +l(l RidAdelides 
TFT 

(T5t) 'Jil , 4 f4>41 flicP) ^,41-til 6 i{| 41'i hc 14 ^ ftr^ *^i 4 cM ^tt 1/3 sHr Pidfl'i ®fft 

3T^t^r ^7T1/2 I 

(T9)n% 

f-id®H ^ "JT^ffy % Rid, [4 t1*I R% ^4 til^yiT H(5'li^ 'TrTT^*TT 3T^T 'TOt Tfn fttHiflT|4 T£t^ 4dd RTTfanf9T 19^5 
(RT) (i) afk(ii) 4 faPdf^d t 3frrRT 3T*TflT 3lftT^lR^'mTTprj^rf trc^TTOI 

‘STTOTfl I 

2 . <*i4t<i{ 1 ■% yiM$ 4f— 

(RT) \<H 4dH 

(i) fHcri'M'HI 4y$d did y^!4 3TT -| ^| 4cH ^iT 1/3"^4 ytRyid Idyidd ~Sfit fl|{l<g 4 T^t?)T^ (fI ®TT flij; 'fll'fl ffl>4l 'ft 

(ii) ^TTC^3Rlf4%■fet!.— 

(tr) 'Rp<; wi -Sfa, Pd'dfld ^wdra^fn^ 

■$W «TT ; 

(T9) TRT% fc-Ttft Rftfdf U(4t) % 44 

; 

("T) y^l yi'r yicd v.'S'+fl 5ifl ^ ^wil % ^ftr jctd ^r? f4'yi4 yr ^& , 41 % "tt ^ ycii^i 

WQj R4lil MlRfl ^f>t <ll(l<a ^ TJ; H^14 3T*WF TfR TJTp ^4 ^ flic; "£f 

sftr ^y picrin ^fl 'Jiifl T^i c^4yi<l «ti4^ii<l %r f4i41 yRif^Rr% a>k u i T jyf 

^rni 1 

(T9) ^ 

fi<rifli Tpt TT'pf 3T^fy % f^TO, 'T’fft ^?l 'E^E^iT, MS'll^ 'T^I TT*TI 3T^T MrTt ftyifl, ^ 4d , 1 1 TT ^^TTlf^T 
T5F5 (^F) %'OT-T3^5 (i) #T (ii) 4 ^T 3T*?^T +4^41 W. TT (H’llfll 

^TTOTTI : 

flil^ 3Tf^'yi{l ■*}! <n4’fli(l TT^ Tl^i '^pflTI 'J r TEH yiKi +(.4 ^TI Mlfl 'I?) pi'll f^T 

ITT 3TIVlT| flvf MWll--q? dHc“1«T ^TT ^TTT ^ P^yl OT 3 ? Tt^FTTT, flTTTt^TT TH o^qyifl "4 Hpl ETHT % : 

tju aDr 1% flfci Pici'm 9it 3T^flT % <?ITH ^titf 3TT*Tt STf^qRJdi 'flft STTJ % e t>K VJ i 

RfliPi^Ti Tpn4 e (iPi ( ^rTi‘flrt ciHlTa^ ^y e Fl^ 'j^ki 'Ttti h? 1 Ryi yi^u 1 

46. Tflytfl’1 Tjft 3^^ ^w^og HI*4^i) ATT PiWm'jI 

Wf Ulftwirf, ETm% TW ^ 3TRITT ^ f4^T 4t ^ TT^TTI $ % 3Tfowft Tff Jh^ld 'JpM 'Trt alk^TT 3Tfl1>4, 

Ddf4d an, % 1%^ MRwR»r4i, <j^ 4 Profl'i % fVm. wn (Riai j)*ii, % 41 ■q % sttit ^>t y*iciR Rtifli ^ttotti ^ i4f 3 ?it 1% 
'TWy WiRi'tiiH ar^rsTT pH^y <rldl ^ Et <),y! ■jiiII (4iyi 'Jiiy.'li P^yyi "nTW ^ STfyyilTl ^ +4yiPl ^tT 'J^ki 'T% 

fllny % R’llj.'Sinn Si'll y^il I '3TT SiflfTJ <Jkii 4)^ 3Tfy4)lO ■su eti4'qi<) Picifl'tiylH %, "^T 4|yjTTSPT yiR|it)lPl Pi?^i T(, ^<Jc!l 
■n'Rpirf3Tflftri|Tg^mr%^ c i'4 ttrt'jiujtti'^ r^rort'^ ATalyiR^Tf^ii'nTTnTTi 
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47. FIT 3lftTOTT 

(i) f+til arflrentf ft 41 ff ftiW 4 at-ivfd 14413Trct7T % Rid 1 *5 snftui ftc4 f>t arfy+K fImi 3^4 

[pdf 41 iJF Tl "ST'Hif^n qucii ^ I 

(ii) -3-nivFT 4 fqt’.s 3 ih1<H 41 >»ii 41 Ft 3 <h 4 3JTO pt"t 41 ni4<a 7l 45 Rd 4 41 nt fqf^MH 48 4 qfMd 3d m!<! rfl h 
U lftiftilfl % Midi 31 1 1) H Mdtyl 41 Jiiy,'il l 3 h 41 cil4 T /[fP\<1 31m! ci Tjd fq-dK 41'ii 3-ftr 3Tf4Hl"4ri: 6 Mb! 4 41 3144 % 41 iU 

341^71 'dill 41/u I 

48. 3i>M)q Fr ftre rrft 


3t4h: 


(i) 414 % Midi 41 'Jiii^jf) i FT Pi^?i4l 41 44ffl TT$TF FTEf^iH % ; 

( ii ) 3TEF81 4 hRM 41 'j)ni<il ji?I 4| $ 3i-M 3TfF4>Kl T?*iTF dMlfMir.ill 1? I 

49. OTtef 41 3Ttlj(TT 


UT4f 3T4l?T 4 UrTR fdHfidflSci 3Fl0TT3Tt FP Midi 14 Fl dlMMl : 

(FT) FFf4fTFFT^4Ft43f)TFFT43TTFT4^FTFT 4T5p^^T^Tt^3ft7 3TdT^7^f4WR^3TfW4¥W5^d^'g^ 
Ft4 ; 


(T3) TTFt FFrF'J'ii fdpni| 3#r FFTT TTFd FPft 'dan FFF 3 ^ FtPl ; 
(F) FFTP 3TFfWT TIFF fpf-lf^'- 11 . FtF) ; 

(F ) FF TFfaflFF FF FT fMtFTFif ’41 TP4tf4rF f4 41 ^411 


3TWTO V 
^irH aftr sjfI 

50. Fra fIf^t afrr^nrmr 

3ttTF4FT*414 

43#FFFr4fcFFFFFFFF#Tt44TH4FiTlFT4f?n747#ti 

51. Twrftr fittiff 

(i) 3rt Ft fFFTt FfFFFTt FT F>4 fkT 41 TlFf TTFTFT 44 $ 4 fF aflT 41 FF 4FT TTOTFT 4 ^ITCplT ; 

(ii) 4F414FFf443tfFFFTlFTF4FiTr4FTalTFFrTf4Tra%41fT4F'4doWD4tFTTtT3il4iF3ltT4t hhm 
Ft Frntn ; 

(iii) T$4FFFllFTF4F4%Fm^4f4TT4TllFTFFTT4tf?rFT^4Fn41t 4TF4lr4T^43TF^f4l3TrFlF1 

Ft 3liu<l I 

52. 

144 FFFFTF 4f -371 4d-WH 4 F?4 f FTF 3 TtFT 41 FFtF? f4df^F 3)44 % 4% Ft PiR'jfe FW : 

FFg Tjf: f^r 3tf»WTTt 'PT ■qpfwd Ft^ ^5t 4n«lf^ti Flftisr % WH FT TO TTFft ^ ' q F^ft FRlT?r 41 «1 climes 

31TFfTiT °hVll fFTT Hcl4 4 FF % I 

3TOJTFVI 

3Ht Frr4 TIFFT F7T TPTF 

53. 4i U3 iIT 

FT MdF Rl 4 FTFFFil % 3TWT41F 3lf4FFft Ft FpIfttI rHHfefdSId TTOT 41 Tf^Ff % 4tR FtF FlFt: — 

(Fi) aiTFifTFFi t$t(dl 
(T3) 'WlFlfFFTT 
(F) qlnifl t-S<idl 





[ Mm m—*3^4] 
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(^r) ararairn 

(fa) 31l*f^ + y<d) fafa ffafa? 

(^) y+jTci i 

54. fat ^i^wi MlVI 

^ fat alfalfa W1 yifM^tilO fat pfaft I 

(i) ^iT 3Tf^=tm % fa niqi m?T (fan iPT <H=tim % I faqi fat ptfat2ft ffafat fat W4iR fat ^<(<4 fa h4I 

^ifa vj ufa ^nfa m ffaUiffaprc 'HWSJTftmfl fa wgfafan t 1 

(ii) 3farsinfafai^ifa"aifa rtT j^eft "qr"rro; 37ftrTrrtt "*tt ^^^i-O 'snftr^rrft" crt x r■ erm^r■ajwnn^ 

* : 

Tn^jzrpf^rqf^ '3^'RRq arffasfat'qT^fasrTfa'gOTTCRTfa wrt'fa^p 3ra4 fan anfa faku< fa w+fa fan gwi«4 faftefa 
% Rhi( (fail, ntt yj4 fat mi 4 4ffr hi* jjVh i 

56. (Jj*t fa qiMH 3TTfa RT Rfatcf Unfa *hl WIO 

t|g1 T R T FH Slffa+ld ^TI cti*4"*41-0, 'flq cRF 1% f^M^n 3T^W fat^ 3TJ^?1 ^ifl (fan 7 T 7 TI Wt, 4 fa) 'fflH 1 -R TJ^Jift nT 
rpto ^rrmni ^ntr ^nr (jjl nr <infa fa *(fa ^ no *n i 

57. pKH«Hitfl4 arfijthifi ^TT^hfawifa fa wD*ui ^nff 

RieiqnfaN srftjttiid on4 i: iii) fat fa)^ H’jjj i^T fat '41*4)0 i 

58. 3TnTI , f^TOt ^ 

(1) ^TfkraFrrttnr«hfa*nfafa^jfaqftcif&Tfa 12«ppfffarefataiT*pfVH*Kij$ fa'*reRnt: 

"Tr-fj w ffa t^®P '*nt if “4TT fa 3rftr?F fat sii'Pffa-w hi£T eft 'sir %; fatr 

(2) fa# arffaPTTt^T fat3 *1 fa) faifl % WT ^%^tTH 3ti»fw«h 3T3W^^ !J6fap Hg l 4 ^T3^fa 

^rmfakmTrspfanfat^fa ?rai^iRi«h 3?wrc m *4)4 >i 4 #t 1 

( 3 ) () IffRl'+ilfa % HIHCr) fa faff) 4ict'^5<. q4 fa vi^lfa &KI 4(51 fat Rlf SlI'fcR'H'P <jg) ^'icl q4 fa *0*41^1 ^IM 'JJT 

Jinijft i 

(7g) sti4^Kl % hh< 4 3 fawl ^ 3^4) ^RT i^T eft 3 o c *>(Vh*P ^ 4o*i ’’IT 41 hi 0 '^t ^ 

MR^IoO fan "3n % I 'RP 'MImiO 60 '*f fa^lR.0 MM 41hiO 4lHl3lt % 3lfoR«*0 pl'It I 

(4) 3JI4if4M4i 3^^ ^T-fafwr (3)(fa) $ W falfftcT ^t faWT-62 % 3faf?T WRf *$ft 3fR 

r^f-iMM 63 % OTifa w^Ri ^5*1 % 3 i(oR«w facfl 3T^ ^ft ■%"RT*T ^t^ wnol % I 

59. fayfaiftrenr ^|t 

( cp ) +^i61 fa<3 RT 3lfarl «tH ^141% : 

( 1) 3Tfa<t>Hl 'RT c t)4^|{l 5,3 -"’ ^ 4*41 fall ffar fa fay, 4,^1 (4'1 fa fieiin ^ ffa?fafV°FR ^iT MM pfal : 

M<-^ Mjp fasp fa fa 53i^ ^ 4qi fa 'MK? Rptfa ^ pt4 fa *jfa fat^ fafaRlffaPTT i?1" ^ft ^11 ^ifafat I 

(2) SjffaPTfaRT =h4-c|l4 ffafat fat^Ijzj 3T^^T3TffaTR)Vl t llffaW55tfafafft 7 T^^ftfat *M3I9K #TWfat ffa^qiffapTT 
^t ^T T TT^ pfall I 

(3) RT'^T^'^TcTT 3lffapTfa'^tfat arfafafafa^'^ft MRHfafaRT^’^T psp^KPfan I 

(4) 31 faR^7, 1989 IWJR1180 faff fat 3lfafafaffall fafaRlffa^FR^|t fak 1 1990 fa 240 falfa 3fafap 

r!4i fat fq4l miRi^R ciRmo fat 'PI wqnfl % I 


2802 Gl/2002—3 
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( T3J ) FTST otA^F fijFl 'iihi : 

(i) FlfWid FT ce4^i{I SKI fil^iftjFTTT TJgt % Rm, SiiAsd FT? tii'0<a A F^T Hie fi;Hi 'Mil'll fFTT fliAo A TJgt 
aAfimt i 

(ii) FF 3TTASFt fA fir'll <tA^ “Tcim, filiFi “FT H^ni % At aH-firfiiHH (73)(i) fAfteJfP TffAWT fA uff 

FT(A# : 

ME'tJ FF fA? Ffg TTW? FTfiTFTTfi FT? FIE A % fA? ■Afi.H AFF FeA FT Tit FT 3TFA firA 1 *) A 1?T? 3 TA*?TfA ■EiHI'-Cl "^FtT 

y+di if 1 


60. flftm-fl 

(1) ycAdi arftTFTTfi FT <*4 ei4 A? 41hi 4 T^t/4f^661 A Ar's'T'CT sjgl FTT fin fA St fihEil, FFtF? A# •'Sr. fA fA 
Afi % tiff f^=r "fif tst# 1 

(2) (FT) gT? TJgt fA AFT % ycA^ti HI? % fcT^ 5/3 fin fA FT A <j ; ki '^t taiA A <ii4 sicii 'dlipil fiflA FF FT? AtA-tST 
q4aftmA T^zt/AfenifT ?$S<il A A‘ii IAhhA FT? Pi^eci fit>Fi hfi % I 

(73) '^flMI'fl t^<(<A/4Cfe c n<ri , (fhA 3TfAFTTA FT f>4fi4 AfiPi'jti ?AA fitii 1? FT Aeti A 6 * 11*1 FF AA FcrTi % finy, 
AFfAqfa affi fttf-ff fA ftAqi ff? FFtFr tjA %#*5T ftf % firr? 5/3 fin fA ft A "Fm fttA fA ar-jirfii A feeA 1 

(t ) jf3f fiii41 srftiitiiA ft f,4fi4 fA Aqi A ?^ 1*11 ft <y<afEi FAi*ii '’imi Is ft Aeifiih A Ft ■diAl $ff an Ai*H- k* 
tjtf fAraA fA Aft A tott in -gigfiRT ttt t, Tfwt ^ Ft t, % ^ret ■%#st w % afir err "^t w 
■A 5/3 t^r^t ft Tt ^Mt ?^/AfS<T>3 ^t ^t wn ^ft arjqfF ^t 1 


(^)^3lfi^iHt-qT^4 : gRt=fft3igqft«lfil'qifilFHT^t3^fil^t«nqiO tJglAlfF^I^5t^’“^-'fim"%WT'£rTTHT 
TFlTt, 3TT! ; fi#qTTt^/4feW^%^^FT^4^^'mi4t^T^^tFlft^/4rfF*FH^^3Tfi?^nq'10t^%3TKq#T 
“■^J-f^TO” 3^f4 %tt7tt% aT<TIVF'4 ttfi Tief f^TT ^TTTpTI : 



TpiRF A^l % <?I<H WpAcI ^>t ^ TT^ntt % : — 


(i) arf^FTft■ ? ttT 5Fn4wrt^hmct^ft3^T%TjfinTr^Tn^tA'*rft'^ftMUdfiN^rtwqTTiRA^FraFtnT : 


■qr^ '*rf^ ■arfti'+i 1 ift '*n chA^id Ft th* ajlmO/Afi&tid ^t % fi64t met % tt^*t 4i ■'jtt HRdfi*i**i wf 

^ Fft a^qfir Fn TEt -tt ^ wi % fa ^trft/AfeFEi -*afit -4 ^ ^pt ar^fir ^f|Ft wt Ft ^rnfft 1 


(ii) U^PT % 4 Um AIhiA/AIs'Tici tjjl hhi^hiRiti aptfR FT A^j./ Fit 'Jii4‘il I 

( j j j ) Fit ^cfl«hl4 fifv4t [fRecUFi TJITl Ffrtt rAfitirHI FFM-FF WEjJd Fi<4i ^t 4tHlO/Ark e hC1 pft FTTTTFFft % I 


(iv) ^AtFTTt/AfFFET^FTtTTFTffiTFTftF^F^FT F>4 ei{| Tt FTTaTTTTFFITTTFM-FF 

y^F FvtA % FiF HFdl % 1% 3R FF ^41 FT 3Tt4f^tf$| 


Hh41f,<U| ; 


1. frijfFFFftFltte FF13TfFFnrtFT { ti4FKl : AFT'4F^Fl T j4F4%i%F;20lFFFit FlHlA/APsFitl ^tFFFIFFtFT l^4t 
■^t 1 so fin FFi hTef Fit nrat % 1 

2. fir^fFF Fit dlAo fi arftJFFTt FI F)4 fiO ^FT % yrA^ f 4 % Rriy, 20 Rt F>t AIhi-O/AIsFutI Fit Ml^ gt'IT I 
61. 3TFTUTWr ^ 

( 1) aTfilFifit FT Fi4f|( 1 Fit FTTTTFFFT ^jt FTft aTFTFT fi Ft FF FTT% FTTT FtT^ TTTFTTF Tggt "TtF F Ft atfi FF 
SFF it fiFT FTFfil Fit KFTF fi TT3^ ^F W FlfilFFTt 'SET Ffirfit ^gt Fit ^FTFtfFF F?t' F1FT ‘3TTFT t I FrfVTFFft FT F>4 fi(I Fft F^T Fft 
FtA FT# 3TTTTFEFT ^t fA 3TFfF fFFTt 4t FFF 90 f#T FT FFfA fiFT fA FFET 3TFfij % #TTF 360 tFF ^ FffiTFT F#‘ ?fift : 

■qTFJ F? fFT 3TTFFTfAFT FftfiFfiTFt A' FEF8T Ft^ Afl 31^4t<H A fFFft 3TfiTFirft FT Fi4fi4 fA ^TcT 720 fgF fA 3TFfF FFT 
3TTTTFE?F Tf^t ffijr FF FFFTT t : 

FTF| F? affi % arfFFlFt FT FFtFlft fA ^JTpft 41FTA At hih<A A Ft^ At FTJFtFF A STTF!^ fA 720 At FTF 3TTTTFTTF 

^gt A^t ftt ttftft ^ attr AtA, Am aryAsr AA fetf, RATtdd tf A feAt fim, IAAf fieft fA fAft i 
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( 2 ) 3T8JR RTftTRTTft ^R fRfRRRf 4 apRin I"s y, *iy, 3RJRTT ^4 atfllRiid RT <*>4 ri(I **) k41 c t>i < 1 IVi*il 3RR mwI R4 tggl 4> 

Rff«T RT a*i4> 3 Tt 4 RTOIRKR tggl RTT W'tini 4 I 

( 3 ) 3TOTRT7RT T£Tj4 r 4 3TRf4 % tJfcpT 4fll RR r4 4r R<4 $41 3f4 fH H^K R4 <dI r 4 3TRf4 ^4 R 1J HT 4ni<^n& 

'Jim,'!) RTRf fRT"RFT WI 3rfRRn4 5R RTR 4 «$<*; % f^T <n«i*n<. u i R4 4^(1 4 Ihi(I RT (4>41 3T^T^ '4>K U I 4 

3TTRRRRT ^ 4T fRT 344* 4RT ^4 ^k 1 % r*i43(u| 4 «4, Rf [4^| 4 ■H<t>fll % 1% 3 TRTRk<j| 4ft 3TRf4 Rlt ¥FH ^cFT^fe 

% Irtr r4 rtr i 

62. (4(^4 3n<*>R-HRT tj<<41 rTSJT flijfH 

f=n41 arfi^id rt <*4ri4r 4 ^tn^s, < f wsM, nl\qKfRRtRR, rrr" 4 f^41 3tf4=^i4 rt =ti4 -c (i'0 %rrtrrt Pyfw Ts4> r <-i 
r><3 rt P*41 ar-R3 r4rr % fcm. 4 <hi Ir* ^i-sl^ rtrtr % r^^nPi?<if % anjun 4l4 ski Piuik (Viki '’iir, 1r4r ^1*Pshrt 
^^4 rrt 4#r r4 4r[4 r) rt rrir) 11 

63. 9 fjPd {JRtil 

(1) RTqfRR^%RR4RRRK4RfaR44nRri4 3TRfRR4^^4^R4RTR^$lRR%34Rfa3rTjfR%RTRR4 
arsf** nn r^otr 3T«nrr r4ri?t % rrr rS) f^3t 4t RnfR^r 11 f^R; 44t tjtj4 r^rit stfw4 rt ^mNrrft rt) 4r4 4rt antfR % ^rb 
12 wl4 4 arftpfr r 4 ^rft i 

( 2 ) SJ^Tfl t£S;dl R?t t4i"4) ■3T^T RRTR R?t Sg^al % RTR '41sI ^TT 7TRTRT % fRTRJ U^lff t$<^4 % 3TTR 3n4f4R fRRTf 3RR RRiR 

r 4 (§<^<(1 if4■jpfl' M'l^'O y<H 44 '*119,41 ■4414* 4^ srnrtR 4r m®! 44 ^41^14 P^fshwsti 4n urmrrRRR nf4Rn *ni 4t i 

64. ^cjcfl 4 tT wjyilH Hi'll 

37fM4)l4 4T 4 i44k 1 4it TJ?^ RT RT <jk4i 4f4! 44 '^414 4 TF^ RT '3R14il Rl4t ^f^RTT 'STTR'fl I RT^ RF f4* RfR 

344'^ilPl RT RRfRRt 44 4RT4R1R % 44 r TJiRJ ^Idl ^ 4l 3R% RiRJRt yfn(4f44f 4?f 0,41 RfRRT ^R 444 Rt 341 3rfR4ilTt RT R?4 rt4 
r 4 TR4R 1J7R % RRR f-434M 59 % RR-'WRR'R (41) (4) % STKRftR RfRcT fR^RlftlRTR T^RR #1 RTt fr^lfn 4 ^R #4 : 

RRg an4’Rfl4i'RR444 4)4ri4^4*^4141 ^ '^RlfR^R 44fl% RtRRlRR^T'ERlRfRcllR?lRlfR4)R r4 SlRpR % Pnw 

1¥4RR 59 % 3R-fRf4RR (4T) (4) % R«R44 t RfwffelRf %RR4T 44 Tlftt 4 r 444 I 

rtrj rf 4t 4 f 44 Rv4rt4 % rI4r 4 im 1 % {5331 % tncT?R¥R RR44 4rtr rirtri rr 4t r^ r4 rr% 33t4 r4 
MRlffeTTO 44 3TRfR % %R %?R 314 r44r#1I 

65. ^f«h R4 r 4 3T4ftr % d[l<M RiT qRi ^11 

f^TR 3444514 Rl RRfRRt 44 ^4 R^T 4R R^ t 3?R Rt 3TR4 4Rl4t % RRFT 4 RT?R RT T?T t R7 44144 3TR4 3R Rfl 

44 3JRRT 4‘ll P44 R4 RT ^iSWKriK 4 RT?T 3^4 % 44 h RR4 4r4t fRTRT RT 31% I 

66. 4iT wHr 34 t RRTRT 44TT 

(1) 3Tf44R4 RT 4 i4rt 4 fRR tRR 3TR4T 4R4RR 414*11 RR^i 4tRT RTR % Rf 4 RRiff^RR 4 RR44 ^^4 3RTR 444 I 

(2) 3TfawTRT <*441(1 t^^RTRR^Jst^f^fR^R^RTRR^RF^RRRTRtlRRR 3R+1 ^4 rr 3T4rRfRn44TT I 

67. <*l4l1SU| 317rffef 

(1) 34RRTT4 RT 4t4rt4 R^RTRR <* 1495^1 3TRf4 % Tiny,RT4 cl*u ciif4> RF : 

(4T) "^4%^4tr 3tr4^r4rr 4lR^fRR% 14 trrrrrrirr4wrrrR%, RT 
(73f) 4 RflZRR RRRR RT RR^WR RR R^T I 

( 2 ) RRifRFR RRR r 4 3TRf4 4RRRRRT r4'4 7 4 ; 

(RT) 3lf4RTT4 % RRR 4 RTRT % fRRRf R4 RT5R R4 t4tRR RTR f44 4 3RTf4RT R4 3TRfR, 3(4 
(is) r4rt4 %4rr4 rtrt% t4R4 !r 44n?n r 4 t4sRi< ~g: fRRf 4 3 tr4 trt ar^fR 1 ■ 

( 3 ) <*i4w5 ij i rrrr4 3trPr% sVh 344rtt4rtrt4rt4rrrt ^<t4 trhrt S'ncil % ar^nm, rT 4t rtr 4, RftRTfwiRT 
44 rrrtr^4tti 

( 4 ) 34rrtt4rtrt4rt4r4 3T^rrrtt4rtr arRf4 r4 rrrtrr4rrrrr%rr4rr4 rr4r4rt% fRn r 4 fRRT 

RTTRRT : 

RRRJ R? 1=F <*i4^Pw % RTR % 'RT^RfRR!' RRRTOf r4 *i«iii 3R% RTTRWR RRR 4 RFt r4 'Rt 4 t 4 I 
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( 5) wiii<K u i "4 $F^ft taicfl SRlPlflfllift <ft 3rf*wi(l IT ^flrft lit q>i4uQ u i 3Hffy 4^T 'Jilt'd | 

f*F1 ■ftirfl' WH IT 4t¥H ^TT T lit ^ it 1?tf «hl4uc u l 3Tlfa H?f ^t ^liy.‘l) I 

(7) farft Slftmft H Itifalfl '5RI"TO% St^Ttl ^ t*HH'toT°I ift IT 1^ <™4yc u i TFFT"=nff f^t,''3n^ J ll I 


arezmvH 

ftrfau 

68. ^TftnaiftftliaT^flTI 

(1) if^f^afa «»>U>m 3 TftTftqi, 1952 (1952 *ft 19)*ff¥¥^^ 
% arjuu Thhot g r -i«Kff dm ^ itTBt fr, irtutt Mf^r fafa *ft *re*4 gPti 1 arfirord it utirft afft ski *tftraf i Tfa ~4 fait 
li*) ^ 1^11 3t¥reFT 3ifaPi4*t "^7 <sn44f ^ pFTI 1 

(2) (IT) q>4 lTft arfafWT, 1952 (1952^ 19) %TT^^%3T?nfn^^3l1^TO^ 

n irfiTft, tw ^ irt ' 6 Tf’ BRnren in tpJft irrft ^ irar ttopr srcr fair ^ *f4ti(I 41^rt, 1995 

% 3T*t4f bto swftre iffi 1 

(7H) 1TT'BinTftlR1?t' t T$ ^h?Fr 4WlHI 16 HWTT, 1995 ^ 'STRI^t ifflt I 


69. TWn 

( 1 ) atftmfr it intuft pHHlWfrn ^r-fappra 2 % s^ttr Tren % yrmr Trm frni 1 

( 2 ) firtft arfamfl tit ir4irftirt ttcpt iftTifpit4TtPgtf aitWFiq, 1972 %^TTfTRMtsmTl-Wm 

( 3 ) % arjarc it »ft arfan it, *1 it4t i 

( 3 ) ( 1 ) : — 

(H) 

(U) Tj?gm 

(Tj) fatiwrer nr iht'jt ^ Birr W^ftti arfanrit %r3rRi«m^ %r spprc n 3# #11 

% TVru, mwt t, it „ wv . .. 

(D irrupt ift fntir itu ■<jtt ht^ % ire upt h ^ it, n 

(IT) mnfiftTtlT''Jjft tf|^%ire, 1”1T1W^'TWTfalTtTJt^17T3T^%4tl7K1^^TrRlfreTTI 

Tn^j-qf -ppqvqi1R^iniK“l 1<^1^1T*fartt%Tt^3^1BHlftT#17tl11 -I^TftilT JIHJ.OI falUt T$t 

TIJI^ ^ TR ^ftir qir 18T f^FireriK % 15TTJI fr 1^ Pip! ^ it I 

ftre, it 3iftw7R is tf)4 ^ %b % spzrtffa itre -. 

1Tgilf^lftf%Ttt3lPre5rftlT1^1Tt%30l4Tt3lftPPl!t#n-^tl^^ttltl1^rePT%^1'«f 30 l4^3Tf%FF 

^4ll4 %7^^TreH^tWTT%q;ll4%3^T%%I?:^, SRPWre, TtUpPffl, WPiqiU^IT 
TmiPn, Mt imrer it, Tt np$ 12 nfWf % ^Itr ^ 1 , ^ ( 100 %) v% w f^Fi MTt 3ftr tihfft Rif in afrtre 
ifrnT 1 
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70. f-raiflWR 


f^mro Fmim mil n m ,j 11 sfm mf? [[m fmmri-t wr jh^i ji-m fmim mfT % t?i Pi[jf*td uif^wi^l mil imjfmr mmi ftn mnmi miftm i 

(2 ) =Ft^ mfM'fciO mi mfi mmi mk -mm-ii [-i^i-jh fmr m?ii ^mn % mil i^mil m^dA mi[ mm mm> mFi mt mi i i. j (1 
mm mm fmi mF mil fm m*m % Rio, h?T mirm [mi mF mftmcfm mrnmfmmi $ 3fir ImiFft ml mmA srfmmnfl mi mm-fmKt mil 
mmrn fmmra f*tr ■£( fm mrnmr ^ mftrnitm m<A mil 3T3mfm m?A mt mmrnft fmm^ tm> fmiFft ftmimm % ft-m, mil mnrnrn if *}[■£> f[ 1 

71 . vm^farvfnm 

yfArm 3rfmmmTt mi mmtmrii mil mt murnfam mi rnmrni m F®nmimftm fmmi mi rnmuri 1 


72 . MArnml mmmFimfmsrtH afrr «jiuni 

( 1 ) nmm-mmm mr 0,^1 srj^vi mi rni^t mm kmd ^ mi d-irnil mm m Fm fmfmmmf % mrnmml mil ukumkA mi ?-F 
fmrnif-mm mrrA % f<mn, aumvmm: fI i 

( 2 ) mtoi mmnr, mm mi'ft mt ammmmmmTi mmFl, < 1 * 5)4 ^imi ^ mmm^ mum mi rnim fm Mmmmi mil smusu mm mmiml 11 


73 . fanim 3frr<wiiqfH<rf 

( 1 ) fmfmmmTmmfl% fmiTftmi fmfmmm «h<* 4 m?ifmifmmm, fmfmmm, mmfmmmmifmml mint mimmiFimiHmmm min# mrnmM 
ml w W rn m qim c ft % amtm fIA % milrm mF?1 wfr if ft sfk mm arfVmiftmf aflr mmtmif^if mr mimx^i, 'imFFiTi fmrmm fmrrni 
mum % 1 


( 2 ) ?m fAikm % mimap mm irnnm mrnmtff %r sumfm fmm *m auAvi mi 1 


arnirfm immi mmi mi mil m^ rnmil: mm'ft i 


3^-1 

(fsrimrnmis^i) 

Pi mil 3l\r mtm^ftmrnx mft rntmurr 

mmrm :. 

f^mimi ;. 

■<f.;.um'FFHi mtmmi mrnmi/mimft ^ fmi mjmr»ra-3m\?4l mi4H % aifmmmit mi mmfmrd % mm 

^3ftrmmm%i^^Fimmifimmiimfmm^mmflimmiiFm[m^mim^'g5i^ ar^^'micWimitm'fiimi'ft, W’lPmemi mmi i-Filmm •J di 
^ fA^mifmm sftr i jn mrmmfi/mimmt 1 

•£r, 3inl mtm w n mumi/mumi \ f«F if mmm ^imi % mmmf ^ mmf^m mil^ <^mii mi mmm ^fmi % mim m<.A mi^ fAmfl wifmm 
^FWrnmfFFftmm4%mi[:m'miti^^mF?%%t3;[^Tmi?m^3imim^q[^mitmmtmmimmimmi/mimm1 ai^m^t^iiftimmTAmfi 
sT^mfm^/^ailTmmlmmm'tmi^i srfmrnnr fmmft mrl mi F^^fAmw ^mTftrnmm^mi^rmmtlmK'^FimtflmTmmm^mi 
% mum ^Ici mirA mi^A fAi^ll , ®ifmm % fmmft mnrtmiT mm "PttV8t°t mmA mil -si^hRi mmim mi^mi/mi^mft 1 


if* Fmra FFFIBlftm— 

FmmiBirc : . 

1 ja mmi : . 

mrnmrm : . 


l! WlHflT : 

mrm : 
mrnmim .- 
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3njg#-n 

[faPTCMSU)**] 

ur5RF 3Tf%j^i-(y nr ^4 -hi-O ^ ytnr Piijfiw 3? nnn unn f£mr ^ett uinuh 

1. nt/^HHl/^r. ■jjT/HC'i’l/jTt.frRftrtecT ntn^n *F<cn/<tR<fl \ : 

( i ) W far 3 Slfaniftrn/fatJT/falinT Tj I 

(ii) "4F fari? Iqqiftn ^ sfR iq<ri l^«h Ho-fl/nffl 4)fqo ^ I 

(iii) 4 F far r^fa ^ oqfafl Tl fq^ls faqi % f^w+l '-ifn/Tr-il 'qlfaH % I rgZ 4>t 37jnfa =Ft 3u<!fa-i ticHH % I 

(iv) ^iaIRh fa 41 'jfFJ, I 

2. T-Icql'iMI 71 ylfijil qi<,ni/4iCdl ^fal 3H^|qq qfa u il nc4 % 3fa A-0 Pl^fal % faq^ll % 41^ 4T 

3 fan n ^ratw Rftt j# fa fan*,nnnflfa 1 

Rqfa : 

?^<1I8JT : 

3Fjq#in 
nrfa 73 

fanro wn fat ■'Ert^roTr 

(faffamofal) 

WR : . 

fanfa : . 

opmra-3TR^ mN fan fat fan fa ffa[ffai fa i^^gm fanm ^rnTr/^Tcfi- \ %. (WO 

.(fs^n) Tin ffann wh 1 1 

2 . fafafar wr fafa n^njffa 1 1 

nr 

tnn fafa ^Ftnjfa fat 11 fafa rrm^iffa. (wpt) .(fSRn) t 

...(Tmn) fat TiHRifon +k u i) fa smi famro wet fatffa ffam nm % i 


Tjn nm : . 

Tpmicr far hgf^r fat gfan :. 

ffajffar fat mfas : .wfam ffanr 1 1 

ffYdlW ; 

*nt ni^n nt nfa qiiti H i 

7T./~ 
3143 Hi 4 
3TS48J 


[ ffaPH/III/rV/253-fat/2002/3TOWT. ] 
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JUNAGADH-AMRELI GRAMIN BANK 
NOTIFICATION 
Junagadh, the 26th August, 2002 

Junagadh-Amreli Gramin Bank (Officers and Employees) Service Regulations, 2000 

JAGB/HO/1888.—In exercise of powers conferred by Section 30 of the R. gional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Junagadh-Amreli Gramin Bank after consultation with the State Bank of Saurastra being the 
sponsor Bank and the National Bank of Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely— 


CHAPTER-1 


PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called ‘ 1 Junagadh-Amreli Gramin Bank’ ’ (Officers and Employees) Service Regula¬ 
tions, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Junagadh-Amreli Gramin Bank established under sub-section (1) of Section 3 of the 
Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations (3) (a)(2) and (3) and 
includes such employees whose services are temporarily lent.to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer 
or employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly 
dependent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the STATE BANK OF SAURASTRA; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a depart¬ 
ment in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such there scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) GroupB-ClericalCadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typisf, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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'5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank, shall be made in accordance with the rules framed by the Central Government in 
terms ofSection 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt for the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government, from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 


2802 Gl/2002—4 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee not fit for confirmation in the said post: 

(a) in the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue.his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :■— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceeding shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalents three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof : 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer oi 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-111 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of apromotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of F.conomic Affairs. Banking Division, New Delhi Letter No. F. 2/17/79-RRB dated the 29 April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government Letter No. I l-3/90-RRB(I) dated 22 February. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

2 1 . Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Prov ided that an officer or an employee may take part in registration, promotion or management of a coopera- 
l i ve soc iety registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and allowance for the period of such 
absence or overstayal, and shall be liable to such disciplinary measures as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation ■ 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation, 

26. Restrictions on lendings, borrowings and Investments 

(I) No olficer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surely in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 3 1st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of these Regulations within three months of coining into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(li) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (I) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(3) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Ziia Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i)no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kinds from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 



[MP71II—19^4] 


*TTCfl : 3TOTqT7T>T 


33 


(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation . 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) An>' other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ; 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which lie holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which lie max be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion ol cvfuiin requirement for 
promotion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) Reversion to the previous grade-or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (ii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except'by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the ‘rets and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should h: ie same, the Chairman may direct that the Competent Authority in 
respect to the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that lie has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation . 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14, !5and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
he deemed to he in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) I hc officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

„ Explanation • 

T lie normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

Iii) For the subsequent period : 

(a) Where the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer was drawing on 
the dale prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Bask Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months front the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees ; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period arid allied matters 

I he Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such, 
suspension, for the period he was under suspension and that if the Competent Authority decides otherwise , no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rempved/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 


2802 


Gi/2002—6 





38 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


48. Appellate authorities 

An appeal shall lie : 

(i) To the Board where the Chairman or Committee of Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) It shall specify the relief desired, 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave : 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

file power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that ifthe officer or employee is at that lime out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an pfficer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave ofthe calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments 
being debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only qn production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

I. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 

of service. Such leave can be accumulated upto 180 days. 

2 From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service ; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of dhronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing, 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of Leave Address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and Termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining Time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

<*) in respect of an officer, a period not t jeding seven days exclusive of the number of days spent of travel, 

md 

<b)in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at th 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved fro' ^ 1S 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing thejoir^ 111116 ' 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve posting t0 a 
different place. 
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(6) Nojoining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespeo 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b)The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement, 

(b) Death, 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
'lars : 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
'sic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
precedn, c j eat j li disability, retirement, resignation or termination of service, as the case may be. 

70. Domiu e 

(| ) Eery officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III am jf suc h domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change isbonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Fvery rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken underthe provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. ' 


SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

I.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Junagadh-Amreli Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 


Name in full 
Designation. 

Signature 
Name in full 
Designation 


CARE: (To be on the lines ofGOI Rules) 

SCHEDULE-II 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I. Shri Smt./Kum.s/o, w/o, d/o.declare 

as under 1 

(i) That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

Name. 


SCHEDULE-111 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 


Date:. 

I, the undersigned, having been appointed in the service of the Junagadh-Amreli Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 
or 

•The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment 
Date of appoi ntment.... 

Signature 


* Strike out whichever is not applicable, 


Sd/- 

ILLEGIBLE, Chairman 
[A DVT/III/IV/253-C/2002/Exty.] 
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